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MODEL OF THE PERMANENT COUNCIL FOR
OAS INTERNS (MOAS/PC)

	JOB DESCRIPTION FOR THE CHAIRS OF THE MOAS/PC


The Chairs of the MOAS/PC have an important function during the MOAS/PC in conducting the sessions of the Model. 

Two (2) Chairs will be elected, one for each of the “MOAS/PC Committees”. They will also function as the “Chair of the MOAS/PC”; therefore, one of the Chairs will conduct the First Session of the MOAS/PC, and the other will conduct the Closing Session of the MOAS/PC.  The Second Session of the MOAS/PC will be conducted alternatively by each Chair (see below). 
Responsibilities 
1. Has a thorough knowledge of the MOAS/PC Modus Operandi, resolving issues dealing with the Modus Operandi and ensuring parliamentary order for the successful operation of the MOAS/PC Sessions.
2. Has a thorough knowledge of the topics to be discussed during the MOAS/PC.
3. Follows the Order of Business, conducting the sessions of her/his committee and of the MOAS/PC, as well as convoking and closing the sessions accordingly, and decides on points of order.

4. Has a voice, but not a vote.

5. Works in close coordination with the Secretary of the Committee.

6. Recognizes the speakers in the order in which they request the floor.

7. During the First Session of the MOAS/PC, the two elected Chairs provide opening remarks.
8. During the Committee sessions, each Chair guides the debate and provides insights and support during the discussions and the process of drafting the resolution.
9. Each Chair presents her/his committee’s draft resolution during the “Second Session of the MOAS/PC,” where the members of the other committee will debate and vote on that resolution and viceversa.

Abilities and Skills

1. Excellent command of spoken and written English to conduct the sessions of the MOAS/PC according to the Modus Operandi. Strong public speaking skills

2. Ability to inspire and lead Interns.

3. Ability to make sound and quick decisions.

4. Capable of promoting negotiation throughout the sessions. 

5. Ability to keep a diplomatic posture and establish good working relationship with the delegates.
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