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MANDATES AND BACKGROUD INFORMATION TO PREPARE THE 2014-2015 CALENDAR OF ACTIVITIES 
OF THE INTER-AMERICAN CONFERENCE OF MINISTERS OF LABOR (IACML) 
MANDATES AND BACKGROUD INFORMATION TO PREPARE THE IACML 2010-2011 CALENDAR OF ACTIVITIES


	TOPIC
	MANDATES

	TOPICS FOR WORKING GROUP 1

	a. Identification of mechanisms and best practices in the generation of integrated public policies for the promotion of dignified, decent and productive work as well as for social inclusion

(Previously in the IACML this item was treated as Policy coordination or coherence.)

	Background:

· Among the highlights of the WG1 Meeting in 2013 was a session on coherence of labor, economic and educational policies underscoring employment as the center of economic policies. 
· In the XVIII IACML (2013) dialogues with Ministers of economics and production were promoted regarding the coordination of economic and labor policies favoring job creation. 

· The “Inter-sectoral Public Policies: Social Protection, Labor and Employment Seminar” was held in November 2010 in Rio de Janeiro, and it was jointly organized by the Ministry of Labor of Brazil, the Inter-American Network for Labor Administration (RIAL), and the Inter-American Social Protection Network (RIPSO). 

Mandates:

Dec-XVIII IACML: 

· We reaffirm our conviction that decent work, productive employment and social inclusion must be cross-cutting objectives of economic, social, education and labor policies. We will continue to strive for greater articulation of these policies, aware that this is essential for achieving strong, sustainable, and balanced economic growth, generating and preserving quality employment, reducing poverty and increasing social cohesion.  In this endeavor, we will promote the integration of policies that recognize inter-dependence among employment, labor mobility, social protection, demographic and technological changes, regional disparities, the environment, and economic growth. (9)

· We will promote an ongoing dialogue on policies that facilitate the promotion of decent work and social inclusion, with relevant local, national, regional and international institutions in order to achieve those objectives, paying special attention to those pursuing a coordinated approach to labor formalization in all of its forms, the eradication of child labor and the promotion of gender equality and equal opportunities. (13)
PA-XVIII IACML: 

· Promote dialogue and cooperation among relevant agencies responsible for macroeconomic and financial policies and those responsible for labor, employment promotion, and social protection policies.  Discussions could focus on initiatives to promote policy coherence and strengthen sustainable growth, create quality productive employment and decent work, as well as addressing different forms of productive economies. (6a)

· Review cases of joint work with other institutions, particularly with sectoral ministries (intersectoral dialogue), on policies and strategies for decent work, productive employment and social inclusion that may serve as an example in the exchange of experiences and strengthening of internal practices. (6b) 

Dec-XVII IACML: 

· We reaffirm that income and employment policies are equivalent and complementary to macroeconomic, monetary, and fiscal policies, and we underscore that creation of productive and quality employment must be among the main objectives of these policies. (9)

· We recognize that macroeconomic, labor, environmental and social policies should be implemented in a coordinated manner in order to ensure strong, sustainable, and balanced economic growth, generate and preserve employment, reduce poverty and the informal economy, and improve social protection. (11) 

· We recognize that policy coherence is a challenge with multiple dimensions. Therefore, we intend to work toward better policy coordination in different spheres and levels, establishing decent work and social inclusion as crosscutting objectives. (12)
Mandate-VI Summit: To combat poverty, extreme poverty, hunger, inequality, inequity, and social exclusion through public policies that promote decent, dignified, and productive work; sustained economic growth; income growth; and access to comprehensive and quality education, health care, and housing, in order to achieve sustainable development with social justice in the Americas. (2, Chapter: Poverty, Inequality and Inequity)
Dec-V Summit: We will also continue to strengthen the mechanisms to build strategic alliances within our countries among relevant ministries with responsibility for implementing commitments and mandates contained in this Declaration. (92)

Dec-IV Summit: We are committed to building a more solid and inclusive institutional framework, based on the coordination of economic, labor, and social public policies to contribute to the generation of decent work…(55)

PA-IV Summit: To promote increased communication between ministries responsible for economic, social, and labor policies at the national level with the objective of coordinating policies centered on job creation and poverty reduction. (27)

Dec-XVI IACML: Based on the foregoing, at the national level and at local levels, we believe collaboration and exchange with other ministries and organizations in the economic, educational, and social sectors to be essential in developing measures to stimulate effective demand, help to maintain the purchasing power of workers’ wages, sustain and fuel the growth of businesses, and contribute to an improvement in employment levels, inter alia, through macroeconomic stimulus packages, as appropriate. (16)

FR-WG1-XVI IACML: Identify successful models of policy articulation, among government ministries and other appropriate organizations, at the national level and at sub-central and local levels, and in consultation with the social actors.(9)

FR-WG2-XVI IACML: Strengthen relations between Ministries of Labor and other government institutions in order to ensure greater coordination of policies and actions.  In particular, strengthen the linkages between our Ministries and social security institutions in order to continue joint measures in this regard and in the area of occupational health and safety.(6)

	b. The role of Ministries of Labor in relation to economic policies, decent work, productive employment and social inclusion


	Background:

·  This topic has been treated in a cross-cutting manner in the discussions of the WGs and the RIAL. 
· The meeting of WG1 in 2012 included a panel on the role of the Ministries of Labor in generating employment, which notably included the presentation of the “World Development Report on Jobs,” developed by the World Bank, and a session on the 1st National Conference on Employment and Decent Work in Brazil. 
Mandates:

Dec-XVI IACML:

· In this time of economic crisis and, given its impact on employment, acknowledging the important role of our ministries in this context, we will strengthen labor administration capacity as a central element of all measures aimed at ensuring protection for workers, social security coverage, active employment policies, and social dialogue. The ministries of labor, as appropriate, can play a positive role contributing to the development of harmonious labor relations, healthy and safe work environments and negotiated salaries. Their contributions are key for economic recovery and prosperity with sustainable enterprises. (16)

	c. Labor and employment-promotion policies to protect populations that are confronted by greater challenges in the labor market such as indigenous people and afrodescendents, among others


	Background:

· The RIAL Workshop “Towards fairer labor conditions: promoting labor inclusion with equity” was held in April 2013 in the Bahamas, in which various institutional arrangements were analyzed that the Ministries of Labor have implemented to improve labor inclusion and fight discrimination, and best practices were identified and discussed for promoting the labor inclusion of the most vulnerable populations, placing emphasis on social protection initiatives. The participation of the Inter-American Commission on Human Rights (IACHR) and the ILO should be highlighted. 
· At the WG1 meeting in 2013 a session was dedicated to strategies for reducing poverty and inequality with presentations from the Inter-American Commission on Human Rights (IACHR) and the ILO.

· At the WG 1 meeting in 2011 this topic was included through the panel “Promoting equal employment opportunities and non-discrimination:  Improving employment prospects for Afro-descendents, the indigenous, people with disabilities and other vulnerable groups” with presentations from the United States, Panama and Trinidad and Tobago.
Mandates:
Dec-XVIII IACML: 

· We undertake to promote the right to work in decent and fair conditions as an inherent value of a democratic society, promoting the elimination of all forms of discrimination in labor relations and recognizing the need to strengthen enforcement and exchange of best practices. We will strengthen policies, programs, and projects to prevent and eliminate all forms of discrimination, harassment (sexual, psychological or otherwise) in the workplace, violence and wage gaps, paying special attention to the indigenous and Afro-descendants and all groups in situations of vulnerability. (23) – Also a mandate of  topic “s”
· We intend to design, implement and strengthen public policies aimed at enhancing access to dignified, decent, productive and quality employment, paying particular attention to the groups that face the most significant challenges in the labor market. In that endeavor, we will strengthen our cooperation on programs to provide education and job training to foster employment, and to promote entrepreneurship in attention to vulnerable groups. We will seek to identify those programs and best practices in helping to achieve employment; at the same time, we will push for social protection systems that narrow the gap in access to basic social services. (25)

Dec-XVII IACML: 

· We are committed to developing policies that will help to create opportunities of access to decent work for all vulnerable groups, regardless of their social or economic condition, age, race, ethnicity, gender, or religion. (29)

Dec-V Summit: 

· Recognising the diversity and the traditional and ancestral nature of the cultures, histories and demographic, socio-economic and political circumstances of indigenous peoples, we reaffirm our commitment to respect their rights and we will promote the successful conclusion of negotiations on the American Declaration on the Rights of Indigenous Peoples. Recognition of the rights of indigenous peoples is essential for their existence, welfare and integral development. In accordance with the domestic laws of each State, we will promote the exercise of their rights, their full participation in national activities and the creation of the conditions that allow them to overcome poverty, social exclusion and inequality. (86)
Dec-IV Summit: 

· We commit to strive to ensure equal opportunities to employment for all as well as to work to eliminate discrimination in the workplace, in access to education, training, and remuneration.  In this context, we will pay special attention to gender-differentiated needs, the needs of indigenous peoples, Afro-descendents, and other groups in vulnerable situations. (30)

Dec-XVI IACML: 

· We will redouble our efforts to promote equal treatment and equal opportunities in the world of work, so that the economic crisis does not become a pretext for increased discrimination in the labor market. We will augment our efforts, paying particular attention to vulnerable groups to provide assistance and opportunities to young people at risk, persons with disabilities, senior citizens, low-paid and less qualified workers, persons employed in the informal economy, and migrant workers, among others.(26)

· We will promote policies to provide full access to employment opportunities and technical, technological and professional training, as appropriate, for the population, in particular vulnerable groups, so that they can overcome poverty and social exclusion, where it exists, in the framework of policies to combat all forms of discrimination at work. (27) – Also a mandate of topic “q”.

· We reaffirm the importance of fully protecting the human rights of migrants, regardless of their immigration status, and observance of the labor laws applicable to them, including the principles and labor rights embodied in the ILO Declaration on Fundamental Principles and Rights at Work.(35)

· In the context of the global economic crisis, we recognize that migrant workers and their families are particularly vulnerable. We also acknowledge that families that depend on migrant remittances will face additional challenges. We will also step up efforts, in the area of our competencies, to combat migrant trafficking and trafficking in persons in the world of work.(36)

FR-WG1-XVI IACML: Continue the review of policies, programs, and related developments concerning migrant workers, in consultation with social actors, with a focus on training for migrants who return to their countries, domestic initiatives and bilateral agreements to promote social and labor law protections for migrant workers, best practices for temporary entry programs, and pension transfer agreements. (6)

	d. Professional and job training 


	Background

· This subject was discussed at panels on Youth Employment in WG1 in 2012 and WG2 in 2010, with presentations from CINTERFOR/ILO, OAS, INFOTEP (Dominican Republic), Mexico, Paraguay and Brazil. It has also been addressed together with Employment Services. 

Mandates:

Dec-XVIII IACML: 

· We recognize the need to provide a comprehensive response to labor market problems. To that end, we will try to develop systems that coordinate and modernize various policies (active and passive) and instruments for the creation and maintenance of employment, and the improvement of productivity and sustainability, particularly those integrated into public employment services. We will encourage efforts to develop national qualification and certification systems based on skills standards consistent with national law and practices,  trying to make them equivalent
 among Member States of the OAS; we will seek effective mechanisms that will help address gaps between training supply and labor demand; develop labor market information systems to identify and predict the needs of the labor market in terms of qualifications; we will strengthen our public employment services; and promote a policy of lifelong training and learning. (20) – Also a mandate of topics “e, f, g.” 

· We will promote a policy of training and lifelong learning that takes into account a greater synchronization between the world of work, formal education, and training systems as essential elements to enhance the labor skills of our workers, as well as the complementarity, productivity and competitiveness of our countries. We understand that training and lifelong learning are important tools to advance equality of opportunity and access to the labor market. (21) 

PA-XVIII IACML: Develop proposals to strengthen labor market information and job training systems and public employment services, emphasizing the necessary link between education and business to address labor-market challenges and, in particular, analyze the measures that have been or could be adopted to better connect employment supply with demand. In this regard, particular emphasis is to be placed on the use of Information and Communication Technology and mechanisms to reach the most vulnerable groups. (6c) – Also a mandate of topics “e, f.”
Dec-XVII IACML:

· We will promote a policy of training and lifelong learning that takes into account a greater synchronization between the world of work, formal education, and training systems as essential elements to enhance the labor skills of our workers, as well as the complementarily, productivity and competitiveness of our countries to promote the creation of skilled employment and produce goods and services with higher added value, all of which are aspects that were established in the resolution concerning skills for improved productivity, employment growth and development adopted at the 97th International Labour Conference of the ILO. (15)

· We will work to develop national vocational training and certification systems based on skills standards, coordinate vocational training with basic education for youth and adults, include the Fundamental Principles and Rights at Work and occupational health and safety in education programs and curricula, ensure unemployed workers the right of access to vocational training, and expand training and employment opportunities for disadvantaged groups, promoting greater equality in education. (16)

PA-XVII IACML: Promote Ministry of Labor actions to enhance aspects of professional and job training for appropriate workforce development, such as innovative experiences of education-company coordination; multi-skill development; best practices of a job skills and skill certification approach; incorporation of new technologies in learning; coordination with employment services; and job matching. (11,c)
Dec- V Summit: We will promote continuous training programmes in collaboration with workers’ representatives and the private sector as appropriate, with the goal of generating the necessary technical skills to enable workers to respond to the demands of the labour market. (15)

Dec-IV Summit:

· We recognize the essential role of life-long learning opportunities, especially technical and professional training of our population. Investing in knowledge, skills, capacities, and abilities facilitates access and re-entry to the labor force, supports personal and professional development, and maximizes economic productivity and institutional strengthening. (40)

· We call upon our respective Ministers of Labor, working with employers and workers, to promote professional training and lifelong learning activities so that workers may adequately insert themselves into labor markets (…) (56)

PA-IV Summit: To increase the proportion of the active population, both employed and unemployed, that participates in occupational training activities to acquire or update their skills, including those required in the knowledge-based economy, making use of the good practices developed by CINTERFOR/ILO in various countries in the region. In addition to public efforts in this area, to promote the development of business services that support occupational training that facilitates the entry into the formal labor market and the upgrading of the skills of the labor force. (14,15)

Dec-XVI IACML:

· We will foster skills development, upgrading, and retraining for workers through technical, technological and professional training programs - coordinated with education and production needs, in order to improve their employability, with particular attention to those who will enter the labor market for the first time, those who are out of work, those in danger of losing their jobs, and the most vulnerable groups. We will encourage the development of competencies that enable appropriate harnessing of the potential of new information and communication technologies (ICTs) for enterprises and workers.(21)
· We will promote policies to provide full access to employment opportunities and technical, technological and professional training, as appropriate, for the population, in particular vulnerable groups, so that they can overcome poverty and social exclusion, where it exists, in the framework of policies to combat all forms of discrimination at work. (27) - Also a mandate of topic “c”.

	e. Labor market information systems 


	Background:

· This topic has been addressed at RIAL events (Workshops on occupational safety and health, employment services), and the Workshop on Labor Migration and Labor Market Information Systems (Canada, 2009) should be highlighted. 

· The WG2 meeting in 2012 included a session with presentations from the IDB, ILO, Peru and the United States (Occupational Information Network – O*NET) where the importance of observatories and labor market information systems was underscored. 

Mandates: 

Dec-XVIII IACML:

· We will strive to promote and coordinate efforts to develop more effective and consistent systems to measure progress toward the creation of decent work, reducing inequality and informality in our countries. We regard these systems as tools for guiding decision making and the development and implementation of policies. Furthermore, we will continue making advances in the development and harmonization of statistics and indicators on employment, unemployment, informality and job training. (14)

· We recognize the need to provide a comprehensive response to labor market problems. To that end, we will try to develop systems that coordinate and modernize various policies (active and passive) and instruments for the creation and maintenance of employment, and the improvement of productivity and sustainability, particularly those integrated into public employment services. We will encourage efforts to develop national qualification and certification systems based on skills standards consistent with national law and practices,  trying to make them equivalent
 among Member States of the OAS; we will seek effective mechanisms that will help address gaps between training supply and labor demand; develop labor market information systems to identify and predict the needs of the labor market in terms of qualifications; we will strengthen our public employment services; and promote a policy of lifelong training and learning. (20) – Also a mandate of topics “d, f, g.” 

PA-XVIII IACML:

· Develop proposals to strengthen labor market information and job training systems and public employment services, emphasizing the necessary link between education and business to address labor-market challenges and, in particular, analyze the measures that have been or could be adopted to better connect employment supply with demand. In this regard, particular emphasis is to be placed on the use of Information and Communication Technology and mechanisms to reach the most vulnerable groups. (6c) – Also a mandate of topics “d, f.”
· Advance, with the support of the ILO, the harmonization of labor statistics taking into consideration the conclusions and recommendations of the last International Conference on Labour Statisticians. (8b)

	f. Public Employment services

 
	Background:

· The WG2 meeting in 2012 included a session entitled “The demand for talent and the role of Public Employment Services,” which notably included the presentation of the report “Global Talent 2021 – How the New Geography of Talent Will Transform Human Resources Strategies,” by Oxford Economics. Presentations were also made by the IDB, ILO, Peru and the United States which emphasized the contribution of Public Employment Services, their relation to the private sector, effective school-work transition, the importance of Labor Observatories in better identifying talent and insertion into the labor market and how new technologies can be of use.
· The Americas - Europe Interregional Workshop on “Decentralized Public Employment Services and their linkage with the business world” was held in March 2010, in Mexico City. It was jointly organized by the Ministry of Labor and Social Welfare of Mexico, the Ministry of Labor, Employment and Social Protection of Argentina, WAPES, and RIAL/OAS. Furthermore, an on-site visit to the Employment Office of Cuernavaca, Morelos, took place. The planning of this Workshop was discussed during the WG2 meeting in 2010 and its conclusions were presented during the panel “PES and Labor Market Information Systems” at the WG2 meeting in 2011.    
· A Workshop on PES was held on December 10 and 11, 2008, in Panama City, organized by the Ministries of Labor of Panama and Argentina, WAPES and OAS. The Workshop had three thematic panels: 1) PES and Local Development; 2) Articulation of PES with workforce development (training) systems and information systems; 3) Public Employment Services’ approach to addressing vulnerable groups or persons with greater barriers to employment. The planning of this Workshop was discussed during the WG2 meeting in 2008 and its conclusions were presented at the WG2 meeting in 2009. 

· The Seminar on “Employment Services and Labor Market Observatories: Opportunities and Challenges in the Hemisphere,” took place in Cocoyoc, Morelos, Mexico, in November 2006 as a RIAL activity. This seminar gave follow-up to the Employment Services Workshop that took place on September 2004 in Cancun, México and was co-organized by the ACLAN Secretariat.
Mandates:

Dec-XVIII IACML: We recognize the need to provide a comprehensive response to labor market problems. To that end, we will try to develop systems that coordinate and modernize various policies (active and passive) and instruments for the creation and maintenance of employment, and the improvement of productivity and sustainability, particularly those integrated into public employment services. We will encourage efforts to develop national qualification and certification systems based on skills standards consistent with national law and practices,  trying to make them equivalent
 among Member States of the OAS; we will seek effective mechanisms that will help address gaps between training supply and labor demand; develop labor market information systems to identify and predict the needs of the labor market in terms of qualifications; we will strengthen our public employment services; and promote a policy of lifelong training and learning. (20) – Also a topic of mandates “d, e, g.”
PA-XVIII IACML: Develop proposals to strengthen labor market information and job training systems and public employment services, emphasizing the necessary link between education and business to address labor-market challenges and, in particular, analyze the measures that have been or could be adopted to better connect employment supply with demand. In this regard, particular emphasis is to be placed on the use of Information and Communication Technology and mechanisms to reach the most vulnerable groups. (6c) – Also a topic of mandates “d, e”
Dec-XVII IACML: We will promote active employment policies, particularly with regard to public employment services and vocational training to integrate the needs of the productive world. To achieve these objectives we will pay careful attention to growth and enhancement of the network of public employment services, development of incentive programs for job creation, and support for maintenance and retention of employment in companies affected by the crisis. (13)
PA-XVII IACML: Support the expansion and improvement of the public employment services network in order to achieve greater impact at the local level. Share experiences and identify successful practices of participation by societal stakeholders in designing policies, measurement of user satisfaction, and incorporating employer needs and new labor market demands. (11,f)
Dec-IV Summit:

· We will develop and implement policies and programs that help labor markets to function efficiently and transparently and that help workers respond to the opportunities created by economic growth and new technologies. (22)

· We call upon our respective Ministers of Labor, working with employers and workers, (…) to implement policies and programs, such as improved employment services and access to quality labor market information that provide for the efficient functioning of labor markets; and to effectively enforce our national labor laws and regulations. (56)

Dec-XVI IACML:

· We will improve labor competencies and certification of skills, and seek the necessary resources for Public Employment Services, as entities responsible for promoting active policies of labor insertion, training and mobility, so that jobseekers receive adequate services.  Furthermore, we will strive to ensure the quality and availability of their services, in particular for individuals and groups most vulnerable to the crisis. (22)
FR-WG2-XVI IACML: Support decentralization of public employment services in order to expand coverage and ensure greater relevance and impact at the local level. (8)

	g. Labor mobility and recognition of labor skills across countries 

	Background: This topic has not been addressed in the recent history of the IACML. 

Mandates:
Dec-XVIII IACML: We recognize the need to provide a comprehensive response to labor market problems. To that end, we will try to develop systems that coordinate and modernize various policies (active and passive) and instruments for the creation and maintenance of employment, and the improvement of productivity and sustainability, particularly those integrated into public employment services. We will encourage efforts to develop national qualification and certification systems based on skills standards consistent with national law and practices,  trying to make them equivalent
 among Member States of the OAS; we will seek effective mechanisms that will help address gaps between training supply and labor demand; develop labor market information systems to identify and predict the needs of the labor market in terms of qualifications; we will strengthen our public employment services; and promote a policy of lifelong training and learning. (20) – Also a topic of mandates “d, e, f.”

PA-XVIII IACML: Request that the relevant international and academic organizations carry out studies that analyze labor mobility among countries and provide recommendations on recognizing labor skills across countries of the Americas and in other regions. (6d)

	h. Strategies to overcome labor informality and unregistered work

	Background:

· This topic was covered in recent years in the meetings of the WGs and RIAL Workshops as party of the discussions on policy coordination, generation of employment and social protection, among others. It has been a cross-cutting topic. 

Mandates:

Dec-XVIII IACML: We regard social protection and strategies for employment formalization as tools for boosting employment and social equity. Accordingly, we will encourage the implementation of social protection floors commensurate with the situation in each country; promote solid, comprehensive, and sustainable social protection systems; and foster measures conducive to the gradual formalization of informality, while recognizing it as a heterogeneous and multidimensional phenomenon. We will consider policies and strategies that address the situation of terminated workers for whom unemployment insurance, severance pay, or other protections are unavailable. (18) – Also a mandate of topic “k”
PA-XVIII IACML: In cooperation with the ILO, discuss efforts to transition workers from informal to formal jobs and, in the framework of the Regional Programme for the Promotion of Formalization in Latin America and the Caribbean (FORLAC), consider strategies to achieve this goal and to contribute to the reduction of poverty, considering the outcome of the discussion on the subject of the 103rd Session of the International Labour Conference to be held in June 2014.  (6f)

Dec-XVII IACML: We will design policies and promote measures to bring forward the gradual formalization of the informal economy, recognizing it as a heterogeneous and multidimensional phenomenon. These policies could include incentives for business formalization, registration and information systems to facilitate their formalization (one-stop systems), social protection mechanisms, improvement of occupational health and safety, without prejudice to strengthening labor inspection and its ability to impose penalties. (38)

PA-XVII IACML: Stress the continued need to combat informality and create more opportunities for decent work in the formal sector by combining education, social, economic, and employment policies.  Consideration will be given to the exchange of experiences and best practices or strategies on the informal sector, with particular attention to unregistered workers, rural communities, domestic workers, and other vulnerable workers in each country. (8,b)

Mandate-VI Summit: To promote the gradual formalization of the informal economy, recognizing its heterogeneous and multidimensional nature, through policies such as registration and information systems to facilitate formalization and access to credit, social protection mechanisms, improvement of occupational health and safety, strengthening of labor inspection, and effective enforcement of labor laws. (13, Chapter: Poverty, Inequality and Inequity)
Dec-V Summit: We will adopt the necessary policies and regulations with the support of the ILO, IDB, World Bank and other regional bodies as appropriate to facilitate and promote the movement of enterprises and workers from the informal to the formal sector, without adversely affecting the rights of workers.(16)

Dec-IV Summit: We are committed to building a more solid and inclusive institutional framework…which must comprise: A regulatory framework that seeks to incorporate the informal sector and unregistered work into the formal sector, recognizing the heterogeneous nature of the informal sector, in order to expand social protection and to enhance the quality and productivity of work. (55,f)

PA-IV Summit: 

· To significantly reduce the levels of unregistered work by implementing or strengthening mechanisms that ensure enforcement of national labor laws in the workplace. To promote goals for the gradual registration of workers who are wage earners but not covered by social protection, especially domestic workers (8,9). 

· To make efforts aimed at facilitating the incorporation and/or enlargement, as appropriate, to our national statistics systems, of the information on the contribution to the generation of added value, reduction of poverty, fostering of social welfare by productive cooperatives and other independent labor categories (26).

Dec-XVI IACML: 

· We will intensify our efforts to bring a significant reduction in levels of unregistered work, implementing or strengthening labor inspection and other mechanisms to enforce national labor laws in the workplace. (19) - Also a mandate of topic “u”.
· Recognizing the heterogeneity of the informal economy in the countries of the hemisphere, we will encourage the adoption of measures to bring about its gradual formalization. This will help to improve working conditions and productivity, and will promote the Decent Work Agenda.(20)
Dec-XV IACML: We endorse the position expressed concerning the informal economy in the Declaration of Mexico of the XIV IACML of the OAS and the Fourth Summit of the Americas.  The heterogeneous and multi-dimensional nature of the informal economy poses a challenge in the design and formulation of policies; therefore we consider it essential to promote research in this regard. We will renew our efforts to promote, in collaboration with the competent institutions, a regulatory framework that facilitates the establishment of new enterprises, the promotion of an entrepreneurial spirit, the creation of formal enterprises and the incorporation of informal enterprises into the formal economy, in order to reduce significantly the levels of unregistered work without social protection.  (26)

PA-XV IACM:

· To continue the analysis, and exchange best practices on the effective implementation of policies and programs to meet the challenges of the informal sector, particularly with respect to the gradual inclusion of non-registered workers in the formal sector, the extension of social protection to excluded sectors, and further training of workers in the informal economy to facilitate their incorporation into the formal economy. Additionally, examine and share existing information pertinent to the informal economy.  (6,c)

· Exchange best practices of effective policy and program implementation to address the challenges of informal employment, particularly as they relate to the incorporation of non-registered workers into formal employment.  (8,m)

	i. Support for micro, small, and medium-sized enterprises sustainability

	Background:
· At the WG1 meeting in 2012 the Inter-American Network of Small Businesses was presented, which was launched at the Summit of the Americas. 

· At the WG1 meeting in 2008 and in previous years, Brazil (SEBRAE), Mexico (FONACOT), Chile (Chile Emprende), and the United States presented their experiences on this subject.
Mandates:

Dec-XVII IACML: We will strengthen technical, administrative, financial, and management assistance programs for the establishment and development of productive and competitive micro, small and medium-size enterprises, taking into account the resolution on Promotion of Sustainable Enterprises adopted at the 96th International Labour Conference of the ILO. We will share our experience regarding other production units, such as cooperatives, mutual benefits societies, associations, self-managed endeavors and other social production enterprises, in those countries where they exist, as generators of work and income and promoters of decent work and social inclusion in order to help ensure that benefits of economic growth are broadly shared. (14)
PA-XVII IACML: Recognize the importance of micro, small, and medium-sized enterprises in improving human prosperity and social inclusion, and support the call for international and regional finance institutions to increase lending and expand access to credit as referenced during the Fifth Summit of Americas by our region’s leaders.  We recognize the need to strengthen entrepreneurship initiatives in the region and the role of Ministries of Labor in this effort. (8,e)
Dec-V Summit: We recognise that micro, small and medium-sized enterprises constitute a strategic force to generate new employment, improve the quality of life, and have a positive impact on development and economic growth while promoting equity and social inclusion. We also recognise the contribution to the economy and to the creation of decent work by productive organisations, in accordance with each nation’s characteristics, such as cooperatives and other production units. In this context, we call on international and regional financial institutions, as appropriate, to increase their efforts to promote our economies’ development and growth by increasing lending and significantly expanding access to credit by 2012.  (20)

Dec-IV Summit: Par. 50-54

PA-IV Summit: 

· To promote training and technical and credit assistance services, and professional training, and to strengthen the development of business, technological, and management skills for micro, small, and medium-sized companies, facilitating their inclusion as local suppliers. (30)
· To create and/or strengthen, as appropriate, agencies specialized in development services, and improve the business climate for micro, small, and medium-sized companies facilitating access to markets, including foreign markets, by requesting from multilateral institutions technical, and financial assistance for the achievement of this goal. (31)

· To encourage the exchange of experience with regard to the role of micro, small, and medium-sized enterprises and access to procurement programs, in the creation of productive jobs, development of competitive skills, reduction of the informal sector, and the fight against poverty. (36)
· To establish mechanisms to exchange good practices and innovative approaches for the development of micro, small, and medium-sized companies, such as the Small and Medium-sized Enterprise Congress of the Americas, and foster greater public and private participation in this Congress. (37)

· To develop a hemispheric virtual network for the exchange of business opportunities. (38)
· To request the ILO to extend its technical assistance and support to countries (governments, organizations of employers, and workers) in their efforts to promote the creation of more and better jobs, especially through the strengthening and development of micro, small, and medium-sized companies. (42)

Dec-XVI IACML: We recognize the contribution of sustainable enterprises, including micro, small and medium size enterprises and other production units, to poverty reduction, wealth creation and employment generation. In current times, in some countries, there are enterprises that face a decrease in demand that, coupled with less access to credit, threatens their sustainability and could consequently lead to a decrease in jobs. Therefore, we will contribute to the creation of an enabling environment for the establishment and growth of enterprises. (25)

FR-WG1-XVI IACML: Design policies, mechanisms, and support for micro, small, and medium-sized enterprises in promoting employment and decent work, including, for example, through entrepreneurial skills programs. (4)

	j. Policies and programs to address precarious employment 


	Background:

· As with the specific topic of informality, precarious employment has been addressed in a cross-cutting manner in discussions of the WGs and RIAL. 
Mandates:
Dec-XVIII IACML: We highlight the need to address the situations of workers engaged in precarious work including those in the informal sector and migrant, part time, domestic and temporary workers, workers hired through third-party contractors in precarious conditions and others employed outside the wage contract system. (27)
PA-XVIII IACML: Develop initiatives to address precarious and other forms of insecure employment, particularly with respect to low-wage, part-time, temporary, and domestic workers; those hired directly through agencies and indirectly through contractors, subcontractors, or other third-party employers; and others who are unable to obtain job security, retirement, and other employment and social protection benefits.  Consideration should also be given to legislation, regulation, initiatives, and partnerships to address the misclassification of workers as independent contractors. (6g)

	k. Implementation of social protection floors 

(Including a side topic on “Social Security”)
	Background:
· In the WG1 meeting in 2011 the panel “Building effective and inclusive social protection Systems”, with presentations from OAS, Saint Lucia, Colombia, COSATE and CEATAL. 
· The “Seminar on Inter-sectoral Public Policies: Social Protection, Labor and Employment” was held in November 2010 in Rio de Janeiro, organized jointly by the Ministry of Labor (MTE) of Brazil, the Inter-American Network for Labor Administration (RIAL) and the Inter-American Social Protection Network (IASPN). In the Seminar, experiences were shared on achievements, challenges and national experiences in coordinating social protection, work and employment. Planning for the Seminar was done at the WG1 meeting in 2010 and its conclusions were presented at the WG1 meeting in 2011. 
Mandates:

Dec-XVIII IACML: We regard social protection and strategies for employment formalization as tools for boosting employment and social equity. Accordingly, we will encourage the implementation of social protection floors commensurate with the situation in each country; promote solid, comprehensive, and sustainable social protection systems; and foster measures conducive to the gradual formalization of informality, while recognizing it as a heterogeneous and multidimensional phenomenon. We will consider policies and strategies that address the situation of terminated workers for whom unemployment insurance, severance pay, or other protections are unavailable. (18) – Also a mandate of topic “h”
PA-XVIII IACML: Instruct the Technical Secretariat to support the exchange of information and technical assistance cooperation on implementing social protection floors in each of our countries, through a joint effort between the Inter-American Network for Labor Administration (RIAL/IACML) and the Inter-American Social Protection Network (RIPSO-IASPN), and in coordination with initiatives underway in other international and regional forums. (6h)
Dec-XVII IACML: 

· We will promote the expansion of the coverage of social protection systems through an appropriate combination of contributory and non-contributory schemes, bearing in mind the peculiarities of each country. We will promote the design of sustainable social protection policies and systems that are consistent with the realities of each of our countries and that include active employment measures. In these cases, we will encourage the expansion of coverage based on social protection floors, considering what is defined by the ILO’s Global Jobs Pact. (36)

· We recognize the need for strengthening employment initiatives and social protection to reduce poverty in the region.  We should highlight the importance of continued support for the Inter-American Social Protection Network (IASPN) to combat poverty in the region through social programs implemented under various government institutions. (37)

PA-XVII IACML: 

Continue efforts to support employment and social protection issues under the auspices of the Inter-American Social Protection Network (IASPN) and as a follow up to the joint RIAL-RIPSO Seminar on employment and social protection held in December 2010 in Rio de Janeiro, Brazil.  Continue cooperation with government agencies at the state and local level on employment and social protection. (8,c)

Dec-V Summit: We instruct our Ministers, in particular those responsible for finance, planning and social development, to initiate or strengthen the review of national social protection, inclusion and poverty eradication programmes, if deemed necessary, in order to increase efficiency and effectiveness, reduce duplication, identify gaps at the national level and optimise the use of resources. We also instruct the Ministers to share the experiences and best practices that emanate from these reviews at the Second Meeting of Ministers and high level authorities of Social Development scheduled to take place in Colombia in 2013, with a view to identifying opportunities for increased multilateral cooperation in the area of social development. We call on the OAS, the Inter-American Development Bank (IDB) and other relevant regional and sub-regional development and financial institutions to support these efforts within the scope of their mandates. (10)

Dec-IV Summit: Recognizing the need for comprehensive social protection systems, we will examine the forms of unemployment protection most appropriate and possible for our respective countries.  As part of a package of social safety nets for the unemployed, we also recognize the positive contribution of unemployment insurance systems in temporarily alleviating the socioeconomic suffering of individuals, reducing the need for workers to resort to subsistence activities through precarious jobs and facilitating their reentry into the work force. (35)

PA-IV Summit: To provide, improve or widen, as appropriate, comprehensive social protection systems so that all workers have access to relevant social safety net mechanisms. (10)

Dec-XVI IACML: 

· We recognize the importance of social protection systems in addressing the needs of the most vulnerable segments of our societies, particularly in the current economic crisis environment. We will continue to explore models of social protection to address economic and social hardships, in balance with the need to promote labor market engagement and employability. (45)
· We reiterate our conviction, expressed in previous IACML, regarding the need to strengthen and expand the coverage of social security systems, ensuring, within our areas of competence, its efficiency and transparency with effective policies that take into account the principles of universality and solidarity, provide for financial sustainability and accountability, and promote justice, equity and social inclusion, without requiring a particular management model. (46)
· In an effort to ensure comprehensive coverage and fair distribution of benefits, we will seek to organize the social protection system in such a way as to combine, where appropriate, contributive and non-contributive systems in a coordinated manner. (47)
· We underscore the importance of unemployment protection mechanisms (inter alia, unemployment insurance or support), especially in the present environment. Such mechanisms should be part of a comprehensive strategy that operates in tandem with active employment policies. (48)

· We will design or strengthen, depending on country circumstances, non-contributive social protection mechanisms, within the areas of our competencies, which would make it possible to manage a basic social benefits program with transfers to vulnerable and crisis-affected households. Our goal will be to protect jobless workers in countries without unemployment insurance or workers in the informal economy against the risk of lapsing into extreme poverty. (49)

Social Security 

Mandates: 

Dec-XVIII IACML: We reiterate our conviction regarding the need to strengthen and expand the coverage of social security systems, ensuring, within our areas of responsibility and consistent with national law, their efficiency and transparency by means of effective policies that take into account the principles of universality and solidarity, enable the sustainability of those systems, and foster justice, equity and social inclusion, irrespective of the management model adopted. We will combine efforts on the analysis and design of mechanisms to facilitate the recognition of nominal pension contributions and pension rights, according to national legislation and as appropriate. (19)
PA-XVIII IACML: Analyze experiences with bilateral and multilateral social security agreements in order to identify alternatives for designing and proposing a hemispheric mechanism that could facilitate the recognition of nominal pension contributions and pension rights of migrant workers in OAS Member States, according to national legislation and as appropriate. (6e)

	l. Policies and programs related to youth employment and the school-to-work transition


	Background

· The WG1 meeting in 2012 included a panel on Youth Employment with an introductory presentation from the OAS, the presentation of results from the G-20 taskforce on Youth Employment by Mexico, the discussion of follow-up actions taken by the ILO and an intervention by Paraguay on its experience with the topic.  

· The RIAL Workshop on “Youth Employment” took place in May 2008 in Rio de Janeiro, and it was jointly organized by the Ministry of Labor and Employment of Brazil, USDOL and OAS.  During the Seminar, best practices were exchanged and the most relevant subjects for youth employment of the Americas were analyzed. The planning of this Workshop was discussed during the GW1 meeting in 2008, and its conclusions were presented in the GW1 meeting in 2009. 

· At the WG1 meeting in 2007 this subject was included with an introductory presentation by the OAS and the presentation of the experiences by Chile, Jamaica and USA. 
Mandates:

Dec-XVIII IACML: We will promote the formulation of proactive policies to help young people secure access to the labor market respecting their labor rights. This includes addressing the school-to-work transition, and fighting precarious employment and informality. We will encourage the establishment of educational and vocational platforms aimed at formulating and implementing national policies and strategies favoring the generation of dignified, decent and productive work for young people. (22) 

PA-XVIII IACML: Exchange information on good practices, policies, strategies and programs that have had a positive impact in generating and promoting employment for young people, with special emphasis on innovative initiatives and on those carried out under inter-sectoral coordination models and in partnership with the private sector. (6i)

Dec-XVII IACML: Taking into account that this decade most countries in the Americas will have their highest-ever number of young men and women, we intend to promote the skills of our youth and increase their opportunities of access to facilitate their entry to the labor market. To that end, we will strengthen information services, career guidance, and public employment services. We also intend to promote youth entrepreneurship. (17)

PA-XVII IACML: Share best practices in the region and implement programs to promote the skills of our youth, increase their opportunities of access and facilitate their entry to the labor market. We therefore reiterate the importance of a follow-up activity to the 2008 RIAL youth employment conference held in Rio de Janeiro, Brazil, and update the RIAL Portfolio of Programs in this area. (8,g)

Mandate-VI Summit: To develop and strengthen, as appropriate, strategies and policies on youth employment, as well as to promote technical and vocational education and training opportunities in order to improve and increase the entry of young people into the labor market, the quality and stability of their jobs, as well as their social protection. (16, Chapter: Poverty, Inequality and Inequity)
Dec-V Summit: Considering that young people are integral to development in our societies, we commit to continue investing in our young people by implementing policies and programmes aimed at: expanding their economic opportunities; providing access to comprehensive education and training for in-demand skills; opening avenues for leadership; and promoting healthy lifestyles. We therefore reaffirm our commitment to the 2008 Declaration of Medellin on Youth and Democratic Values. (39)

Dec-IV Summit: We recognize the importance of facilitating the integration of youth into the labor market, expanding coverage and improving the quality of information services and career counseling. (41)

PA-IV Summit: To reduce youth unemployment and significantly lower the percentage of young people that neither study nor work.  We shall strengthen our efforts in the development of specific policies for training, vocational training, reinsertion into the educational system and promotion of access of young people of either gender to their first job. (3)
Dec-XVI IACML: We will give priority to reducing unemployment and precarious jobs for young people in the hemisphere and will redouble efforts for their inclusion in vocational training, apprenticeship, educational reentry programs and models for school to work transition, in order to increase their access to decent and productive work. (30)

FR-WG1-XVI IACML: Continue an examination of programs aimed at improving the employability of youth, especially at-risk youth, with specific attention to the role of public-private partnerships in designing youth employment initiatives. (5)

	m. Mainstreaming a gender perspective and non-discrimination in labor and employment policies, and in the operation of Ministries of Labor
	Background:

· The WG1 meetings in 2012 and 2013 included sessions on the advances made in the topic, with presentations by the OAS, ILO and Inter-American Commission of Women (CIM). 

· The Participatory Gender Audits project should be highlighted as a fruit of the joint efforts of the OAS and ILO, with financing from Canada. These audits concluded in 2013 and their principal results were the development of Diagnostics and Work Plans with concrete actions to strengthen the incorporation of a gender perspective in the policies and operations of the Ministries of Labor of Barbados, El Salvador and Peru. 

· The First Hemispheric Dialogue on gender equality in the world of work took place within the XVII IACML held in San Salvador in 2011 between Ministers of Labor and Ministers of Women’s Affairs.

· During 2010 four Sub-regional Workshops on Strategic Planning with a Gender Perspective were organized jointly by ILO, the Inter-American Commission of Women (CIM), and OAS.

· The WG1 meetings in 2010 and 2011 included this topic with presentations of experts from the Inter-American Commission of Women (CIM), United States (2011 and 2010), ILO, OAS and El Salvador (2011).

· Within the RIAL framework, there have been two studies: “Institutionalization of a gender approach in the Ministries of Labor of the Americas,” distributed at the XVI IACML in 2009, and “Gender Equality for Decent Work,” which was presented at the XV IACML in 2007 and laid the foundations of the “Strategic guidelines of the XV IACML for advancing gender equality and non-discrimination within a decent work framework.”
· A RIAL Workshop on “Gender Mainstreaming in the Ministries of Labor of the Americas” was carried out in 2009 in Buenos Aires.

Mandates:

Dec-XVIII IACML: We reaffirm our commitment to continue striving toward equality between men and women in the world of work.  We celebrate the hemispheric dialogue we engaged in with the authorities of the National Mechanisms for the Advancement of Women grouped within the Inter-American Commission of Women (CIM), and we reiterate our commitment to gender mainstreaming in labor and employment policies, eradicating discrimination, harassment and violence based on gender or sexual orientation, and striking a balance between family and professional responsibilities. (24) 

PA-XVIII IACML: Continue to promote the mainstreaming of a gender perspective and nondiscrimination in the design of policies, strategies and programs of Ministries of Labor and call on the Technical Secretariat, the ILO and the Inter-American Commission of Women (CIM) to continue to support our Ministries’ capacities in that direction. (6j)
Dec-XVII IACML: 

· We are committed to fairer labor conditions by promoting stronger gender mainstreaming in employment and labor policies, elimination of discrimination and violence against women, and a balance between work and family obligations. We will also increase our efforts to progressively eliminate the employment gap between men and women, removing obstacles to equal opportunity. In this regard, we intend to further strengthen dialogue and coordination between our ministries and national mechanisms for the advancement of women, under the aegis of the OAS Inter-American Commission of Women (CIM). (26)

· We will promote measures that allow a balance between work and family life, in order to avoid impairing the quality of life of workers and increasing social costs. (28)

PA-XVII IACML: Continue with the ongoing exchange of information on gender mainstreaming in the region to reduce inequality, and prevent violence and harassment in the workplace (sexual, psychological and otherwise). (8,h)

Dec-IV Summit: We will combat gender-based discrimination in the work place, promoting equal opportunities to eliminate existing disparities between men and women in the working world through an integrated approach that incorporates gender perspective in labor policies, including by promoting more opportunities for ownership of businesses by women. (23)

PA-IV Summit: To eliminate discrimination against women at work through, among other measures, the implementation of a range of policies that will increase women’s access to decent, dignified, and productive work, including policies addressing training and education and protection of the rights of women, as well as proactive policies to ensure that men and women enjoy equality in the workplace. To ensure equal access for men and women to the benefits of social protection and ensure attention to gender issues in labor and social policies. (4,5)

Dec-XVI IACML: We will work towards a continuing reduction in the gender gap, promoting a reduction of the disparities that exist between men and women in the world of work. Notwithstanding the progress made in the last decades, there are challenges that become more relevant with the current economic crisis.  We commit ourselves to reinforce the mainstreaming of the gender perspective in employment policies, and promote it in recovery programs. We will strive, in the area of our competences, to ensure that all workplaces are free from violence and different forms of harassment. We will contribute to equity initiatives in the workplace that lead to a better balance between family and workplace responsibilities. (29)

FR-WG1-XVI IACML: Continue with the design of a project on gender in the framework of the RIAL, with a view to integrating gender in employment policies and in the operations of Ministries of Labor. (7)

	TOPICS FOR WORKING GROUP 2



	n. Strengthening the management capacity of Ministries of Labor


	Background: 

· All the activities of the RIAL have as their objective strengthening the human and institutional capacities of the Ministries of Labor. The results and follow-up of the RIAL have been presented in all the meetings of the WGs since 2007.

· The WG2 meeting in 2012 included a panel on Labor Cooperation and contributions to institutional strengthening; the WG2 meeting in 2010 included the panel “Strengthening of the labor administration: management and planning models,” with presentations from Trinidad and Tobago and El Salvador. 

· At the WG2 meeting in 2009 a session on management and planning models of labor administration was included, with an introductory presentation by ILO and presentations by Argentina and Honduras. 

Mandates:

Note – It is understood that the mandates of the Inter-American Network for Labor Administration (RIAL) are referred to in this topic. However, given that the RIAL is a specific product of the IACML, a different field has been assigned in the “other general topics” section.

Dec-XVIII IACML: 

· In this context, we reiterate our pledge to continue building capabilities and capacities in our Ministries. (12)

· We agree that effectively strengthening freedom of association, social dialogue and collective bargaining, and achieving full respect for workers’ and employers’ rights requires robust Ministries of Labor endowed with sufficient resources and capacities given that labor remains a central pillar of development. As such, we will continue working to strengthen our Ministries so that they will be capable of building bridges between workers and employers, improving labor relations, and safeguarding fundamental rights at work.  We will strengthen labor administration and labor inspection and pursue coordination among relevant institutions in the promotion of policy coherence. (33) – Also a mandate of topic “r” 
PA-XVIII IACML: Continue strengthening the institutional capacity of Ministries of Labor, including in the areas of innovating and updating labor policy and practices, administration and strategic planning processes.  It is essential that a results-based approach be taken in carrying out these actions. (8a)
Dec-XVII IACML: We will strengthen our efforts and capabilities in the core areas of labor administration in order to advance the construction of fairer labor conditions. (22)

PA-XVII IACML: Continue and/or support Ministry of Labor efforts to build their institutional capacity by, inter alia, through the provision of training and professionalization of their officials and developing strategic planning exercises, taking a results-based approach. (11,b)

Dec-IV Summit: We are committed to strengthening them with the goal of ensuring that they have sufficient national budgetary and technical resources to carry out their duties in an efficient and effective manner. (56)  

PA-IV Summit: To continue strengthening the capacity of the Ministries of Labor to effectively enforce our national labor laws and regulations.  We will continue to promote cooperation among the Ministries of Labor, within the context of the Inter-American Conference of Ministers of Labor (IACML). (19)

Dec-XVI IACML: 

· In this time of economic crisis and, given its impact on employment, acknowledging the important role of our ministries in this context, we will strengthen labor administration capacity as a central element of all measures aimed at ensuring protection for workers, social security coverage, active employment policies, and social dialogue. The Ministries of Labor, as appropriate, can play a positive role contributing to the development of harmonious labor relations, healthy and safe work environments and negotiated salaries. Their contributions are key for economic recovery and prosperity with sustainable enterprises.(17)

· We agree that the economic crisis allows us to refine our labor and employment policies and programs to improve the lives of working men and women and provide for more equitable economic growth.  In this context, we undertake to make the necessary efforts at the national level and with international technical and financial cooperation agencies, in order to provide our Ministries of Labor with qualified human resources and sufficient budgetary and technical means to tackle the immediate and longer-term challenges resulting from the present environment in an effective manner.(38)

FR-WG2-XVI IACML: Continue the efforts of Ministries of Labor to improve their management capacity, in particular through the creation of labor administration systems that include as fundamental premises training for ministry officials and implementation of strategic planning exercises. (1)

	o. Development, enforcement, and promotion of labor laws and the effective exercise of fundamental principles and rights at work 

 
	Background: 

· The WG2 meeting in 2013 included a session entitled “Labor Inspection and Enforcement of Labor Legislation” which included an introductory presentation from the ILO and the national experiences of Jamaica, Colombia and the Dominican Republic. 
· At the WG2 meeting in 2011 this topic was included, with presentations from Costa Rica, Bahamas, and the International Finance Corporation (IFC) on the “Better Work” Program. 
· At the WG2 meeting in 2009 a panel on “Effective enforcement of labor laws: Components of promotion, awareness and social responsibility” was included with presentations by Grenada, Costa Rica and Peru.
Mandates:

Dec-XVIII IACML: We reaffirm our commitment to ensure the effective enforcement of our national labor laws and ensure effective observance of fundamental principles and rights at work including to continue adopting policies, administrative practices and various funding initiatives designed to guarantee compliance with international labor standards and national labor laws. We intend to strengthen policies, programs and projects to prevent and eliminate harassment (sexual, psychological or otherwise) in the workplace, retaliation,  violence  and other means that hinder fair labor conditions and prevent the free expression of labor rights. (30)
Dec-XVII IACML: We will continue working resolutely to ensure observance of our national labor laws and the effective exercise of the Fundamental Principles and Rights at Work, by strengthening labor inspection systems, through the ongoing training and professionalization of labor inspectors and the provision of adequate resources and equipment, among other measures. (24) -Also a mandate of topic “u”.

PA-XVII IACML:

· Compile regional, sub-regional, and national information on innovative practices in the use of information technologies to disseminate and raise awareness of compliance with labor laws.  This information could be incorporated in a RIAL database accessible by the countries to promote the exchange of good practices in promoting and respecting fundamental labor rights and principles. (11,d)

· Promote corporate social responsibility as an instrument helping to promote compliance with labor laws, since buy-in, awareness, consensus, and commitment on the part of societal stakeholders are key in the context of a culture of compliance.(11,e)

Dec-V Summit: We will enforce our domestic labour laws to provide for acceptable conditions of work and safe and healthy workplaces, free from violence, harassment and discrimination.(15)

Dec-XVI IACML: We reaffirm our commitment to ensure the effective enforcement of our national labor laws and ensure effective observance of fundamental principles and rights at work.  We recognize that international labor standards will support economic recovery, and therefore, that their promotion is especially important at this time.(18) 

FR-WG2-XVI IACML: Pursue efforts of, inter alia, promotion, awareness-raising and training as activities that encourage compliance with labor laws, as part of the strategy to promote the ILO fundamental principles and rights at work.(7)

	p. Strategies for the prevention and eradication child labor, specially its worst forms 


	Background: 

· The RIAL Hemispheric Workshop against Child Labor, “Moving towards better horizons for children and adolescents in the Americas,” where best practices and successful experiences were exchanged and lessons learned were identified toward preventing and eradicating child labor and its worst forms among the countries of the region. The foremost result of the event was the development of the document of Recommendations of the Americas for the III Global Conference on Child Labor held in Brazil in October 2013. The recommendations were raised at the III GCCL and guided discussions on how to overcome challenges and reinforce the accomplishment of goals proposed in the Road Map adopted at the II GCCL in The Hague in 2010.  
Mandates:

Dec-XVIII IACML: In accordance with the Declaration of Brasilia on Child Labor, adopted at the Third Global Conference on Child Labor, held in Brasilia in October 2013, we will continue to promote the engagement of all sectors of society in the creation of a suitable atmosphere for preventing and eliminating child labor. In this, the participation of ministries and other state agencies, of legislatures, of judicial systems, of employers’ and workers’ organizations, of regional and international organizations, and of civil society stakeholders plays a key role. We will promote social dialogue as a joint action between the public and private sectors as regards the eradication of child labor. (15)

PA-XVIII IACML: To take into account the recommendations of the Declaration of Brasilia on Child Labor, adopted at the Third Global Conference on Child Labor, held in Brazil on October 8 to 10, 2013, in support of the implementation of strategies for preventing and eliminating child labor in the hemisphere, taking into account the ILO Declaration on Fundamental Principles and Rights at Work (1998) and ILO Conventions 138/1973 and 182/1999. (8h)
Dec-XVII IACML: 

· We recognize the need to eradicate child labor, which is an injustice, obstructs progress in our societies, and prevents the integral development of children and adolescents. We underscore that child labor requires a multi-sectoral approach strategy that demands a more active role on the part of states to effectively enforce legislation pertaining to the minimum working age or mandatory education, as well as raising the need to move toward economic, social and cultural shifts to overcome the child labor phenomenon and eliminate it as a pretense of training. (39)

· We will strengthen coordination with the institutions responsible for children and adolescents through an institutional framework dedicated to prevention and eradication of child labor. To that end, we will support actions that increase family income through social protection programs, such as conditional cash transfers and the like. (40)

· We are aware that the elimination of child labor is only possible with the participation of all sectors of society—particularly workers and employers—and through the establishment of joint initiatives. Likewise, member states will develop appropriate mechanisms along border regions and promote exchange of experiences. (41)

· We also recall that at the Fourth and Fifth Summits of the Americas the leaders in our region called on ministers of labor and others to adopt coordinated national strategies to prevent and eradicate the worst forms of child labor by 2020. In addition, it is important that the region’s ministries participate in the upcoming Global Child Labor Conference to be held in Brazil in 2013. (42)
PA-XVII IACML: Reinforce public policies, programs and actions on prevention and elimination of child labor and share best practices among countries in the region.  We recognize that it is important that ministries of labor play an active role during the World Summit on Child Labor to be held in Brazil in 2013. (11,j)

Dec-V Summit: We call on Ministers responsible for education, labour, social development, security and justice to adopt coordinated national strategies to prevent and eradicate the worst forms of child labour by 2020 at the latest, in accordance with the Plan of Action of the Fourth Summit in Mar del Plata, Argentina, and in accordance with national legislation, and to develop innovative strategies to bring children and adolescents who are victims back into healthy learning environments. We also reiterate our commitment to eliminate forced labour before 2010.(18) 

Dec-IV Summit: We commit to protecting children from economic exploitation and from any tasks that may interfere with their education and integral development, according to the principle of the effective abolition of child labor, which is contained in the ILO Declaration on Fundamental Principles and Rights at Work (1998).  In addition, we will take immediate and effective measures to prevent and eradicate the worst forms of child labor according to Convention 182 of the ILO (1999).  We will strive to improve access to and the quality of basic education for all children, recognizing that providing educational opportunities is an investment in the future of our societies. (25)
PA-IV Summit: To eradicate by 2020, at the latest, the worst forms of child labor and reduce the number of children that work in violation of national laws.  We shall continue strengthening national policies that enable achievement of these goals. In addition to providing quality basic education, we undertake to build bridges between child labor eradication programs and other support programs, such as income support programs, extracurricular activities and training. (2)

Dec-XVI IACML: We commit to protecting children from economic exploitation and from any tasks that may interfere with their education and integral development, according to the principle of the effective abolition of child labor, which is contained in the ILO Declaration on Fundamental Principles and Rights at Work (1998), in accordance with the commitment by our Heads of State and Government at the Fourth Summit of the Americas.   In addition, we will contribute to the adoption of coordinated national strategies to prevent and eradicate the worst forms of child labor by 2020 at the latest, in accordance with the Declaration of Commitment of the Fifth Summit of the Americas and the Plan of Action of the Fourth Summit of the Americas. (31)

	q. Social dialogue


	Background: 
· In WG2 meeting in 2011 the panel “Social Dialogue on the answer to the economic crisis and on the recovery” was held, with presentations from Argentina, Dominican Republic, COSATE and CEATAL, and has been a recurring theme in previous WG meetings. 

· COSATE participated in the dialogues of Ministers of Foreign Affairs with workers’ representatives (an exclusive space for them) in the VI and V Summits of the Americas (held in 2012 in Cartagena, Colombia and in 2009 in Port of Spain) and the General Assemblies of the OAS since 2008 and consistently to date. CEATAL has participated in the dialogues of Ministers of Foreign Affairs with representatives from the Private Sector Forum in the Summits of the Americas and General Assemblies since 2009.

· A RIAL Workshop on “Social Dialogue and Social Cohesion” was held in April 2008 in Montevideo, where the characteristics and challenges of different social dialogue mechanisms in the region were discussed, such as Advisory Committees, Employment Councils, Economic and Social Forums, among others. The conclusions of the Workshop were presented in the WG2 meeting in 2009. 
Mandates:

Dec-XVIII IACML: 

· We highlight the importance of dialogue among government agencies and tripartite social dialogue in the development of relevant policies, including but not limited to the areas of economic, labor, social, education and health policy. To that end, we intend to promote policy coherence on the design, implementation, monitoring, and evaluation of domestic economic and employment policies. (10)

· With the utmost conviction, we intend to continue to promote social dialogue, which we recognize as a preeminent tool for reaching agreements, preventing and resolving labor conflicts, and forging more just and equitable societies. We intend to strengthen inclusive, open, and transparent institutional fora for social dialogue that have an effective leadership role in the process of formulating and monitoring public policies. We intend to promote the Conclusions on the Recurrent Discussion on Social Dialogue, adopted at the 102nd Session of the International Labor Conference. (31) 

PA-XVIII IACML: 

· Support the institutional strengthening of workers’ and employers’ organizations, and of their channels for dialogue, at the hemispheric level. Instruct the Technical Secretariat to continue supporting the participation of those organizations at the OAS General Assembly and in the Summits of the Americas process through COSATE and CEATAL, and to report back to the IACML thereon. (8d)

· Promote initiatives by the Ministries of Labor in strengthening social dialogue to raise awareness and increase employers’ and workers’ commitment, as key factors in promoting respect for labor rights in the context of a culture of compliance. (8e)

· Promote the identification and exchanging of successful experiences with strengthening mechanisms for dialogue at the national, regional and hemispheric levels, and continue incorporating tripartite social dialogue as a crosscutting aspect in the Working Groups’ discussions. (8g)
Dec-XVII IACML: 

· …To achieve these objectives it is essential for the state to ensure that the conditions exist for strengthening of trade union and employers’ organizations, promoting social dialogue, and ensuring freedom of association. (10)

· We are convinced that social dialogue and collective bargaining within a framework of respect for freedom of association are fundamental pillars of democracy and prosperity in our nations.  We will strengthen our efforts to promote fora for social dialogue at the national, regional and hemispheric levels, and we will work to make them inclusive, open, transparent and tripartite. In this context, we recognize that social dialogue, tripartite consultation, and respect for the fundamental principles of freedom of association and collective bargaining require representative stakeholders (workers and employers) protected from any practice that impedes or limits the exercise of their autonomy. (35)

PA-XVII IACML: Incorporate social dialogue as a crosscutting topic of the working groups’ discussions and continue to expand cooperation, exchange and systematization of experiences on strengthening of social dialogue, freedom of association, and collective bargaining. (8,f)

Dec-IV Summit:

· We consider it essential to strengthen broad, transparent, and inclusive social dialogue with all concerned sectors of society, at the local, national, regional, and hemispheric levels.  Social dialogue is an important and basic instrument to promote and consolidate democracy and to build societies with inclusion and social justice. (36)

· We recognize the fundamental and unique consultative role of employers’ and workers’ organizations in shaping employment and labor policies.  We undertake to promote and facilitate tripartite dialogue in national, sub-regional, and hemispheric frameworks. (37)

PA-IV Summit:

· To promote tripartite and inclusive social dialogue and cooperation among social partners and governments and call on the ILO for support as needed. (11)

· To promote an inclusive social tripartite and transparent dialogue as an instrument for the proposition of policies and resolution of labor conflicts in order to strengthen the representation and stimulate the participation of unions and of employer organizations in the formulation and implementation of national policies for the promotion of decent work. (24)

Dec-XVI IACML:

· We will encourage broad and inclusive social dialogue at the national level, by sectors, and at the enterprise level, since we acknowledge it as an efficient mechanism for maintaining employment levels, preserving skills and sharing the costs of the crisis, as well as the benefits of the subsequent economic and social recovery, in a fair manner.(40)

· We will strengthen our efforts in order to promote the institutionalization of the different social dialogue practices in use in our countries, in order to strengthen our response to the current challenges, in which it is necessary to build consensus and reduce disagreement. (41)

· We stress the need to promote freedom of association and broaden collective bargaining in order to adopt agreements between parties by which to confront the effects of the crisis with the least possible costs, recognizing sectoral and productive heterogeneities. (42)

· We recognize that the rights of workers´ and employers´ organizations can only be exercised in a climate free from violence, pressure, or threats of any kind against the leaders and members of these organizations. We commit to ensure that this principle be fully respected. (43)

· We undertake to support the development of employers’ and workers’ organizations, helping to increase their capacities in defense of their interests in the crisis and to consolidate a robust social dialogue. (44)

FR-WG2-XVI IACML: Continue to include social dialogue as a crosscutting element in the discussions of the Working Groups and RIAL Workshops.  Welcome and encourage OAS efforts to foster the participation of workers and employers in its activities, in particular its General Assembly and the Summits of the Americas process. (5)

	r. Freedom of association and effective recognition of the right to collective bargaining


	Background: 
· The RIAL Seminar “Freedom of Association, collective bargaining and sustainable development in a context of economic crisis: Preservation of citizenship” was held in Washington, D.C. in 2012, where relevant aspects related to the topic were identified, initiatives and positive experiences were exchanged by governments, workers and employers to make more effective public policies and programs designed to promote freedom of association and collective bargaining, and more consistent knowledge with respect to challenges, possibilities and promotion strategies was obtained. 
· This has been a recurring topic in discussions of the WGs and RIAL in relation to social dialogue. 

Mandates:

Dec-XVIII IACML: 

· We recognize the importance of collective bargaining for advancing agreements between workers and employers on issues of importance in the world of work, and the importance of promoting freedom of association and trade union rights conducive to its practice. Collective bargaining should be conducted in conditions in which the autonomy of all parties is recognized. (32)

· We agree that effectively strengthening freedom of association, social dialogue and collective bargaining, and achieving full respect for workers’ and employers’ rights requires robust Ministries of Labor endowed with sufficient resources and capacities given that labor remains a central pillar of development. As such, we will continue working to strengthen our Ministries so that they will be capable of building bridges between workers and employers, improving labor relations, and safeguarding fundamental rights at work.  We will strengthen labor administration and labor inspection and pursue coordination among relevant institutions in the promotion of policy coherence. (33) – Also a mandate of topic “n”
· We will encourage proactive initiatives by all parties that build trust between workers and employers, strengthen the exercise of trade union rights and help build sustainable enterprises, quality jobs and decent work. We will support efforts made by trade union and employers’ organizations to consolidate both sustainable enterprises and full guarantees for workers’ rights. (34) – Also a mandate of the topic “Sustainable enterprises” under “Other topics.”
Dec-XVII IACML: 

· …To achieve these objectives it is essential for the state to ensure that the conditions exist for strengthening of trade union and employers’ organizations, promoting social dialogue, and ensuring freedom of association. (10)

· We are convinced that social dialogue and collective bargaining within a framework of respect for freedom of association are fundamental pillars of democracy and prosperity in our nations.  We will strengthen our efforts to promote fora for social dialogue at the national, regional and hemispheric levels, and we will work to make them inclusive, open, transparent and tripartite. In this context, we recognize that social dialogue, tripartite consultation, and respect for the fundamental principles of freedom of association and collective bargaining require representative stakeholders (workers and employers) protected from any practice that impedes or limits the exercise of their autonomy. (35)

PA-XVII IACML: Incorporate social dialogue as a crosscutting topic of the working groups’ discussions and continue to expand cooperation, exchange and systematization of experiences on strengthening of social dialogue, freedom of association, and collective bargaining. (8,f)

Dec-IV Summit:

· We consider it essential to strengthen broad, transparent, and inclusive social dialogue with all concerned sectors of society, at the local, national, regional, and hemispheric levels.  Social dialogue is an important and basic instrument to promote and consolidate democracy and to build societies with inclusion and social justice. (36)

· We recognize the fundamental and unique consultative role of employers’ and workers’ organizations in shaping employment and labor policies.  We undertake to promote and facilitate tripartite dialogue in national, sub-regional, and hemispheric frameworks. (37)

PA-IV Summit:

· To promote tripartite and inclusive social dialogue and cooperation among social partners and governments and call on the ILO for support as needed. (11)

· To promote an inclusive social tripartite and transparent dialogue as an instrument for the proposition of policies and resolution of labor conflicts in order to strengthen the representation and stimulate the participation of unions and of employer organizations in the formulation and implementation of national policies for the promotion of decent work. (24)

Dec-XVI IACML:

· We will encourage broad and inclusive social dialogue at the national level, by sectors, and at the enterprise level, since we acknowledge it as an efficient mechanism for maintaining employment levels, preserving skills and sharing the costs of the crisis, as well as the benefits of the subsequent economic and social recovery, in a fair manner.(40)

· We will strengthen our efforts in order to promote the institutionalization of the different social dialogue practices in use in our countries, in order to strengthen our response to the current challenges, in which it is necessary to build consensus and reduce disagreement. (41)

· We stress the need to promote freedom of association and broaden collective bargaining in order to adopt agreements between parties by which to confront the effects of the crisis with the least possible costs, recognizing sectoral and productive heterogeneities. (42)

· We recognize that the rights of workers´ and employers´ organizations can only be exercised in a climate free from violence, pressure, or threats of any kind against the leaders and members of these organizations. We commit to ensure that this principle be fully respected. (43)

· We undertake to support the development of employers’ and workers’ organizations, helping to increase their capacities in defense of their interests in the crisis and to consolidate a robust social dialogue. (44)

FR-WG2-XVI IACML: Continue to include social dialogue as a crosscutting element in the discussions of the Working Groups and RIAL Workshops.  Welcome and encourage OAS efforts to foster the participation of workers and employers in its activities, in particular its General Assembly and the Summits of the Americas process. (5)

	s. Strategies to combat discrimination in respect of employment and occupation


	Background: 
· The RIAL Workshop “Towards fairer labor conditions: promoting labor inclusion with equity” was held in April 2013 in the Bahamas, in which various institutional arrangements were analyzed that the Ministries of Labor have implemented to improve labor inclusion and fight discrimination, and best practices were identified and discussed for promoting the labor inclusion of the most vulnerable populations, placing emphasis on social protection initiatives. The participation of the Inter-American Commission on Human Rights (IACHR) and the ILO should be highlighted. 

· At the WG 1 meeting in 2011 this topic was included through the panel “Promoting equal employment opportunities and non-discrimination:  Improving employment prospects for Afro-descendents, the indigenous, people with disabilities and other vulnerable groups” with presentations from the United States, Panama and Trinidad and Tobago.

Mandates:

Dec-XVIII IACML: We undertake to promote the right to work in decent and fair conditions as an inherent value of a democratic society, promoting the elimination of all forms of discrimination in labor relations and recognizing the need to strengthen enforcement and exchange of best practices. We will strengthen policies, programs, and projects to prevent and eliminate all forms of discrimination, harassment (sexual, psychological or otherwise) in the workplace, violence and wage gaps, paying special attention to the indigenous and Afro-descendants and all groups in situations of vulnerability. (23) – Also a mandate of topic “c”
PA-XVIII IACML: Promote future exchanges of experience and knowledge among labor inspectors, unions, employers, and appropriate agencies to strengthen our efforts related to the eradication of forced labor, human trafficking, the fight against discrimination and inequality, and the reduction of informality. (8i) – Also a mandate of topic “t”

Dec-XVII IACML:

· We undertake to promote the right to work in decent and fair conditions as an inherent value ​​of a democratic society, promoting the elimination of all forms of discrimination in labor relations. We will strengthen policies, programs, and projects to prevent and eliminate discrimination, harassment—sexual, psychological or otherwise—in the workplace, violence, and wage gaps, which hinder access to fairer labor conditions. (25)

· We will reinforce the role of labor inspection, as well as health and safety measures to prevent and eliminate discriminatory practices, harassment—sexual, psychological or otherwise—in the workplace, as well as violence against women and other segments of the population. (27) - Also a mandate of topic “u”.
We undertake to foster the development and implementation of policies that will assist in preventing discrimination in the workplace, based on perceived or real status in regards to communicable and non-communicable diseases. We will also promote access to decent work for persons affected by these diseases, while respecting the rights of workers to a healthy and safe working environment. (34)

	t. Strategies to combat all forms of forced or compulsory labor


	Background:

· This subject has not being explicitly addressed in the recent history of the IACML. 

Mandates:

Dec-XVIII IACML: We affirm our commitment to the prevention and elimination of forced labor and human trafficking through a comprehensive policy, agreed upon and coordinated by the governments, employers’ and workers’ associations, other civil society organizations and other social actors. Likewise, we give our support for the development of comprehensive care to victims of forced labor and human trafficking. (29)

PA-XVIII IACML: Promote future exchanges of experience and knowledge among labor inspectors, unions, employers, and appropriate agencies to strengthen our efforts related to the eradication of forced labor, human trafficking, the fight against discrimination and inequality, and the reduction of informality. (8i) – Also a mandate of topic “s”
Dec-XVII IACML: We will promote policies and programs to eradicate all forms of forced labor, respecting human rights, in general, and social and labor rights, in particular, of all vulnerable groups that are or could be victims of this scourge. (32)

PA-IV Summit: To eliminate forced labor before 2010 by strengthening measures and policies, to enable those countries that have not already done so to achieve this goal.  To this end, promote the creation of national plans of action with the support of the International Labour Organization (ILO). (1) 

Dec-XVI IACML: We will deepen our efforts to eradicate forced and obligatory labor in all modalities, including bondage and semi-slavery, through integrated actions by the government and the society.(28)

	u. Policies and systems for labor inspection


	Background

· The WG2 meeting in 2013 included a session entitled “Labor Inspection and Enforcement of Labor Legislation” which included an introductory presentation from the ILO and the national experiences of Jamaica, Colombia and the Dominican Republic. 

· A RIAL Workshop on “Successful Labor Inspection Models” took place on May 19, 2009 in Washington D.C.
· At WG2 meeting in 2008 a session on this subject was included with presentations by Trinidad and Tobago (H&S reform), Colombia (modernization of labor inspection) and Costa Rica (coordination with judicial branch).
Mandates:

PA-XVIII IACML: Continue to support the professionalization and strengthening of labor inspection systems, by giving particular attention to both preventive measures and sanctions as part of a comprehensive compliance strategy in order to ensure decent working conditions and a safe working environment and regional training programs directed toward labor inspectors and the promotion of pilot projects. (8j)

Dec-XVII IACML: 

· We will continue working resolutely to ensure observance of our national labor laws and the effective exercise of the Fundamental Principles and Rights at Work, by strengthening labor inspection systems, through the ongoing training and professionalization of labor inspectors and the provision of adequate resources and equipment, among other measures. (24) - Also a mandate of topic “o”.
· We will reinforce the role of labor inspection, as well as health and safety measures to prevent and eliminate discriminatory practices, harassment—sexual, psychological or otherwise—in the workplace, as well as violence against women and other segments of the population. (27) - Also a mandate of topic “s”.
PA-XVII IACML: Strengthen labor inspection services, in addition to promoting awareness and increasing employer and worker commitment regarding the respect for labor rights. Likewise, we will strengthen the exchange of mechanisms such as the systematization of inspection processes so that results can be evaluated and timely reports obtained for the formulation of effective policies. (11,h)
Dec-XVI IACML: We will intensify our efforts to bring a significant reduction in levels of unregistered work, implementing or strengthening labor inspection and other mechanisms to enforce national labor laws in the workplace. (19) -Also a mandate of topic “h”.
FR-WG2-XVI IACML: Continue to work on the professionalization and strengthening of labor inspection, as well as toward the conviction, awareness, consensus, and commitment of social actors as key factors in promoting respect for labor rights in the framework of a culture of compliance.(9)

	v. Occupational safety and health and worker wellness in promotion of healthy workforces


	Background:

· The WG2 meeting in 2013 included a panel where a general presentation was made on the current situation and on continuing the topic. The presentation within the framework of PAHO and the national experiences of Peru and the Bahamas were highlighted. 
· Two RIAL Workshops on the subject have been carried out: 1) In October 2008, in Cuzco, Peru, focused on OHS systems, schemes to prevent and control occupational hazards and HIV/AIDS in the workplace, 2) in May 2006, in San Salvador, where subjects on OHS management systems, Information systems on OHS and HIV in the workplace were discussed.  These events were organized jointly with PAHO and ILO. Prior to the creation of the RIAL a workshop on this topic was organized by OAS and PAHO in April 2004 in San Salvador.

· The planning and the outcomes of these events were discussed during WGs meetings in 2007, 2008 and 2009. 

Mandates:

Dec-XVIII IACML: We acknowledge the impact of the occupational diseases on the workforce in the Hemisphere and recognize that there is a need for continued research into their causes and effects. In collaboration with the health sector, we will strengthen tripartite national strategies on health and risks in the workplace to foster a culture of prevention and develop workers’ health information systems and programs that will allow countries to better respond to the phenomenon of HIV and AIDS in the workplace and the deleterious impact of substance addiction and non-communicable diseases such as cancer, diabetes, hypertension and mental health disorders on workers and the workplace. We will also strengthen inspection systems and policies that engender worker wellbeing and enhance occupational health and safety systems, as well as workers’ competencies and effective participation in the management of such systems to contribute to their success. (11)
PA-XVIII IACML: Support national occupational safety and health policies, with emphasis on prevention. Effective prevention requires the strengthening of labour inspection systems and the establishment of sound prevention programmes. In collaboration with the health sector, examine the development of worker wellness programs through sharing information and other appropriate actions. The collaborative efforts of governments, employers, workers, and other civil society stakeholders should continue to be consolidated, taking into account that health and safety in the workplace is a shared responsibility at various levels corresponding to different actors. (8k)
Dec-XVII IACML: In collaboration with our tripartite partners, we will encourage strategies to continuously improve occupational health and safety, promoting a culture of risk prevention in the workplace to ensure safe and healthy work environments.(33)

PA-XVII IACML: Support the formulation of national occupational health and safety policies that reaffirm commitment to promoting effective action in this area, with emphasis on prevention and compliance. The tripartite approach should be further consolidated, bolstered by the concept of shared responsibility. (11, i)

Dec- V Summit: We will enforce our domestic labour laws to provide for acceptable conditions of work and safe and healthy workplaces, free from violence, harassment and discrimination. (15)

Dec-IV Summit: We will promote integrated frameworks of public environmental, employment, health, and social security policies to protect the health and safety of all workers and foster a culture of prevention and control of occupational hazards in the Hemisphere.(33)

PA-IV Summit: To promote occupational health and safety conditions and facilitate healthy work environments for all workers, and, to that end, ensure effective labor inspection systems. For this purpose, it is essential to foster strategic alliances between the labor, health, environment and education sectors. (16)

Dec-XVI IACML:

· We underscore the need for national occupational health and safety policies and programs which promote prevention and control of occupational hazards that reaffirm the commitment of states and of employers and workers in promoting effective measures in this area, adopting an interagency approach. (32)
· We will collaborate with ministries of health to help reduce the effects of phenomena such as pandemics or health crises which can impact on the health of the population and on the economy of countries and employment, by appropriate legislation and regulation and by the promotion of the design and implementation of preparedness plans in companies and workplaces, with a view to limiting the effects on workers’ health and productive activity as much as possible.(33)
FR-WG2-XVI IACML: Support design of national occupational health and safety policies that reaffirm the commitment of states to promote effective measures in this area.  The tripartite approach should continue to be consolidated and strengthened by the notion of shared responsibility in OHS.(10)

	w. International cooperation on labor matters


	Background

· The WG2 meetings in 2012 and 2013 included sessions on the topic and its contribution to institutional strengthening with presentations from the OAS, Costa Rica, Canada and Trinidad and Tobago. The successful experience of the RIAL was particularly highlighted in both meetings. 
· The RIAL Workshop on Technical Assistance took place in San Jose, Costa Rica, in May 2007 as a RIAL activity. Priorities, tendencies and challenges of technical assistance on labor matters were analyzed and a brief training session on the principal components of a successful international cooperation proposal was provided.
Mandates:

Dec-XVIII IACML: We believe that collaboration and technical assistance in all their forms (multilateral, bilateral, etc.) are important tools available to Ministries of Labor to support and promote institutional strengthening. Therefore, we value and renew our commitment to and support for the initiatives of the ILO and the OAS, in particular the Inter-American Network for Labor Administration (RIAL). We recognize that south-south and triangular cooperation are important to the global partnership for positive development within the world of work. We encourage increased international cooperation in support for the development of new policies and the strengthening of existing ones, which would greatly enhance the labor conditions among Member States. (16)

PA-XVIII IACML: Continue furthering cooperation on labor matters in order to attain more tangible and sustainable results, especially analyzing south-south and triangular cooperation. Instruct the Technical Secretariat to continue systematizing information on labor cooperation in the region, including its trends, sources of funding, priority areas, and mechanisms. (8l)

Dec-XVII IACML: We believe that collaboration and technical assistance in all their forms (multilateral, bilateral, etc.), especially from the OAS and the ILO, are some of the important tools available to ministries of labor to support and promote institutional strengthening. Therefore, we value and renew our commitment to and support for the initiatives of the ILO and the OAS, in particular the Inter-American Network for Labor Administration (RIAL). (23) - Also a mandate of topic “RIAL” in section “other general topics”.
Dec- V Summit: …we will continue to strengthen the capacities of our national authorities to use technical cooperation resources more effectively, with the aim of fulfilling Summit objectives.(92)
Dec-IV Summit: National efforts to generate decent jobs and good employment must be supported by international cooperation and solidarity. In this context, we will strengthen hemispheric cooperation mechanisms among our countries within the OAS framework and with other multilateral organizations and financial institutions, to ensure an effective use of instruments and resources needed to promote sustainable growth and development. (72)

Dec-XVI IACML: Encourage the countries of the Hemisphere to intensify cooperation and to share knowledge, experiences and achievements in the area of employment, labor and social protection, and to exchange best practices in promoting decent work for all, in the framework of the Inter-American Network for Labor Administration (RIAL). (C)

	OTHER GENERAL TOPICS 



	Inter-American Network for Labor Administration (RIAL)


	Background

· The RIAL was created by the Ministries of Labor of the Americas after the XIV IACML in 2005 with the purpose of strengthening the institutional and human capacities of the Ministries of Labor. The first activity of the RIAL took place in May 2006 and until December 2011, 15 hemispheric workshops have been organized, almost 60 bilateral cooperation activities have been implemented or are under planning, 2 technical studies have been made, among other results. RIAL has benefited from more than 700 officers of all the Ministries of Labor of the region. After 2005, the IACMLs have been strengthening the RIAL and establishing a growing commitment between it and the Ministries, as it can be seen in the “Mandates” section below. 

· At the WG2 meeting in 2010, the Ministries of Labor decided to create the “Voluntary Contributions Fund” to guarantee the financial sustainability of the RIAL. Between 2006 and 2010 most of the activities were funded by the Government of Canada. 

· The planning of RIAL activities and their outcomes are discussed in the Working Group meetings and IACML. Its priority areas and activities are decided during the IACML Planning Meeting every two years.

· In the Planning Meetings which follow every conference, the authorities have made important decisions on the functioning of the RIAL. In the 2007 and 2009 meetings they elaborated and revised its “Operation Guide”. At the February 2012 meeting the authorities will define the use of the recourses received in the Voluntary Contributions Fund.

Mandates:

Since the XV IACML in 2007, the Declarations and Plans of Action have given specific mandates to the RIAL. Only those from the XVIII IACML in 2013 are included here. 

PA-XVIII IACML: 
· Provide guidance for, support, and follow up on the actions of the Inter-American Network for Labor Administration (RIAL) as the IACML’s mechanism for cooperation and technical assistance. (8c)
· To reiterate its full support and commitment to the RIAL, recognizing that it has achieved significant results in institutional strengthening and deepening cooperation between the Ministries of Labor in the region. (13)
· To promote the financial sustainability of the RIAL and reiterate the commitment of the Ministries of Labor to make contributions to its Voluntary Contribution Fund, in accordance with its Guidelines and subject to national capacities. (14)
· To instruct the General Secretariat of the OAS to continue to coordinate the activities of the RIAL, following the priorities defined by the IACML, ensuring wider participation from its members, and to explore possible funding sources. Recalling the lessons of the RIAL so far, the Secretariat will direct its actions toward: 

· Continuing to update its webpage, www.rialnet.org, on an ongoing basis

· Giving emphasis to follow-up and evaluation of the impact of bilateral technical cooperation activities, and seek greater participation from the providing institutions in this effort.

· Updating the virtual library with institutional information on the Ministries of Labor (authorities, organizational charts, missions, responsibilities, manuals, labor legislation, etc.).

· Holding RIAL workshops in partnership with other organizations, and using new information and communication technology, including websites, online discussion forums and videoconferences, in order to maximize use of resources.

· Strengthening the capacities of the Ministries in the management of the RIAL and in labor cooperation, so that they can make better use of the opportunities at their disposal. (15)
· To make every effort to ensure the effective operation of the RIAL, including designating focal points to serve as links between each Ministry and the Network, making technical contributions, and sending regular information to the Technical Secretariat on its operations, authorities, news highlights and programs in order to update the RIAL Portfolio of Programs. (16) 

	Related to the environment
	Equitable transition framework
Background:

· This subject has not being explicitly addressed in the recent history of the IACML. 

Mandates:

Dec-XVII IACML: We will promote an equitable transition framework that provides decent work for those workers who might be affected by measures resulting from efforts to mitigate climate change. (21)

Green Jobs

Background:

· The WG1 meeting in 2012 included a session on this topic with presentations from Brazil on Rio + 20, a presentation of concepts by the Brookings Institution, and comments and interventions from COSATE, the United States and Barbados. 

Mandates:

Dec-XVII IACML: We will work with other ministries in our countries and region to promote the creation of decent, productive and environmentally sustainable jobs (“green” jobs). (20)

PA-XVII IACML: Engage in a more in-depth exchange of best practices in the region focused on green jobs (i.e., how green jobs are defined, responsible/partner agencies in each country, promotion of green jobs and training, and environmental impact). We recognize the importance that the Ministries of Labor play an active role during the upcoming Rio+20 Conference… (8,d)  
Natural disasters

Background:

· The WG1 meeting in 2010 included the panel “Economic Crisis and Natural Disasters: A call to action to assist Haiti,” with presentations by Haiti and the Dominican Republic. One of the discussed points was which were the best practices in the region in terms of emergency attention and what was the role of the Ministries of Labor, even though they would face budgetary restrictions. 

Mandates: 

PA-XVIII IACML: Promote exchange and mutual support for addressing the consequences of natural disasters in our countries, and discuss impacts on workers, the labor market, and the important role of social protection. (6k)

PA-XVII IACML: 

· … Additionally, we intend to identify best practices in the region through a workshop or study on the role of Ministries of Labor with regard to natural and man-made disasters, and social protection networks in place to assist citizens. We will also discuss the impact of these disasters and emergencies on labor markets. (8, d)
· Support for Haiti as a result of the devastating earthquake in January 2010. (8,i)

	Sustainable enterprises


	Mandates: 

Dec-XVIII IACML: 

· Accordingly, we are guided by the fundamental principles and rights of the ILO Declaration on Social Justice for a Fair Globalization adopted in 2008, and the resolution concerning the promotion of sustainable enterprises adopted at the 96th Session of the International Labor Conference. (28)

· We will encourage proactive initiatives by all parties that build trust between workers and employers, strengthen the exercise of trade union rights and help build sustainable enterprises, quality jobs and decent work. We will support efforts made by trade union and employers’ organizations to consolidate both sustainable enterprises and full guarantees for workers’ rights. (34) – Also a mandate of topic “r”

	Support to Haiti
	Background:

· The WG1 meeting in 2013 included a session which highlighted in particular the support provided by the Ministry of Labour and Social Security of Jamaica to the Ministry of Labor of Haiti within the framework of the RIAL on models of temporary labor migration. 

Mandates: 
PA-XVIII IACML: Deepen the support of the IACML to Haiti.  (6l)


INTRODUCTION


This document presents a chart of the IACML’s priority topics, its most recent background information, and the mandates received from the Conference and the Summit of the Americas. Its main purpose is to contribute to the planning of activities to be implemented by the IACML in 2014 – 2015 and support IACML authorities, COSATE, CEATAL and international organizations to answer 2 basic questions: 





Taking into consideration the background information and the mandates from the IACML and the Summit, how do you wish to further advance each topic?





Which concrete activities (exchange workshops, analysis, research, etc) would you like to propose for each topic? This question makes reference to the activities of the Inter-American Network for Labor Administration (RIAL) and of the Working Groups.





NOTE ON THE TOPICS


The topics rise from the responsibilities assigned by the Plan of Action of Medellin (XVIII IACML) to each Working Group of the Conference. Nonetheless, they should not be understood as separate, but are rather articulated from within the great themes of the Ministerial of Medellin: 





Articulation of economic and labor policies for the promotion of decent work and social inclusion. Inter-sectoral dialogue. Employment as a pillar of the quest for equality and development. Protection of the rights of workers and promotion of social dialogue. 


























CONTENT OF THE CHART


Topics of Working Group 1:


Identification of mechanisms and best practices in the generation of integrated public policies for the promotion of dignified, decent and productive work as well as for social inclusion


The role of Ministries of Labor in relation to economic policies, decent work, productive employment and social inclusion


Labor and employment-promotion policies to protect populations that are confronted by greater challenges in the labor market such as indigenous people and afrodescendants, among others


Professional and job training 


Labor market information systems 


Public Employment services


Labor mobility and recognition of labor skills across countries 


Strategies to address labor informality and unregistered work


Support for the development of micro, small and medium-sized enterprises


Policies and programs to address precarious employment 


Implementation of social protection floors 


Policies and programs related to youth employment and the school-to-work transition


Mainstreaming a gender perspective and non-discrimination in labor and employment policies, and in the operation of Ministries of Labor





Topics for Working Group 2:


Strengthening the management capacity of Ministries of Labor


Development, enforcement, and promotion of labor laws and the effective exercise of fundamental principles and rights at work 


Strategies for the prevention and eradication child labor, specially its worst forms 


Social dialogue


Freedom of association and effective recognition of the right to collective bargaining


Strategies to combat discrimination in respect of employment and occupation


Strategies to combat all forms of forced or compulsory labor


Policies and systems for labor inspection


Occupational safety and health and worker wellness in promotion of healthy workforces


International cooperation on labor matters


	


Other General Topics: 


Inter-American Network for Labor Administration (RIAL)


Those related to the environment


Sustainable enterprises


Support to Haiti
































Keys:


PA: Plan of Action


Dec: Declaration


FR: Final Reports of the Working Groups





Relevant information:


XVIII IACML - 	2013 in Medellin


XVII IACML  	-	2011 in San Salvador


XVI IACML	-	2009 in Buenos Aires


XV IACML	-	2007 in Puerto España


V Summit 	-	2009 in Puerto España


IV Summit 	- 	2005 in Mar del Plata, Argentina
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