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GENERAL SECRETARIAT
EXECUTIVE ORDER No. 17-01
SUBJECT: SCHOOL OF GOVERNANCE
THE SECRETARY GENERAL,


In the exercise of the authority conferred upon him by Articles 109 and 113 of the Charter of the Organization of American States (OAS) and Articles 4, 8, 12, and 14 of the General Standards to Govern the Operation of the General Secretariat, and 

CONSIDERING:


That by resolution AG/RES. 2894 (XLVI-O/16), the General Secretariat is instructed to continue to conduct, through the Department of Effective Public Management, training programs to promote innovation in public management and open government principles, such as transparency, collaboration with the various social actors, and citizen engagement;
That by resolution AG/RES. 2838 (XLIV-O/14), the General Assembly resolved to encourage efforts by the Department for Effective Public Management to continue, at the request of member states, to provide assistance for government institution-building, including for local governments, bearing in mind their strategic importance to development and their proximity to the problems and needs of their citizens;

That in the Inter-American Democratic Charter, education is an effective way to promote citizens’ awareness concerning their own countries and thereby achieve meaningful participation in the decision-making process, and reaffirming the importance of human resource development for a sound democratic system;

That in Article 4 of the Inter-American Democratic Charter, it is recognized that “[t]ransparency in government activities, probity, responsible public administration on the part of governments, respect for social rights, and freedom of expression and of the press are essential components of the exercise of democracy”;

That by Executive Order No. 16-02, the School of Governance is identified as a cross-cutting Strategic Initiative, and responsibility for its implementation is allocated to the Secretariat for Hemispheric Affairs/Department of Effective Public Management; 
That the aims of this Initiative are to coordinate responses to new challenges in the public management area, strengthen institutional transparency practices, and seek consensus in addressing reforms and accountability to the citizenry; and that, to that end, public officials, and social leaders and actors are needed with the knowledge and skills required to address existing challenges in the region; and
That the aim of this initiative is to continue to make available to the public sector systematized offerings of training, benefiting from initiatives being developed by the General Secretariat in its different areas and generating new products, encouraging the use of technologies, public innovation, and inter-sector collaboration, 
RESOLVES:

1.
To instruct the General Secretariat areas to register their training offerings on an electronic platform administered by the Department of Effective Public Management in order to:
a. Establish a single systematized, ongoing, and standardized registry of the training offers of the General Secretariat; 
b. Create a single system for the classification of all training offers of the General Secretariat and work together to define consistent educational principles;
c. Generate statistical reports on the training offers and its characteristics, such as number of participants, nationality, gender, number of certificates issued, etc.; 
d. Identify training offers that are aligned with the objectives of the General Secretariat for the four pillars of the Organization:  democracy, human rights, multidimensional security, and integral development, and make it available to the public through a single access point;
e. Avoid duplication of effort, optimize resource use, and identify synergies among the different training offered;
f. Identify opportunities for collaboration with academic institutions for the development of new products, based on training now offered;
g. Strengthen relationships with academic institutions and/or identify potential new academic partners; and 
h. Display for consultation observatories, databases of cases, and other reference material produced by the General Secretariat.
2.
To instruct the Department of Effective Public Management to encourage coordination of efforts to strengthen public management programs.
3. 
To indicate that the implementation and management of training offers shall remain the responsibility of the different areas of the General Secretariat. 
ABROGATION AND ENTRY INTO FORCE 

1. 
This Executive Order supersedes all contrary provisions, regulations, and practices of the General Secretariat.
2. 
This Executive Order shall enter into force on the date of its signature.


Luis Almagro

Secretary General

Date:  January 30, 2017
Original: Spanish  
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