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36TH ASSEMBLY 
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SAN JOSÉ, COSTA RICA 

I.
GENERAL 
Grenada reaffirms its commitment to the Inter-American Commission of Women (CIM), and to its organs, in particular the Mechanism for the Implementation of the Inter-American Convention on the Prevention, Punishment, and Eradication of Violence against Women, “Convention of Belém do Pará (MESECVI), and is pleased to submit this report on the occasion of the 36th Assembly of CIM.  

The Small Island Developing State, with a land mass of 133 square miles and a population of just over one hundred thousand, continues to lead the way in many aspects of life and wellbeing for women and men, boys and girls in Grenada.  This is evident in that Grenada is the first OECS Member State to have won a gold medal at the Olympics, a landmark achievement brought by Kirani James’ success in the 400 metre track event at the XXX Olympiad in London.  The Grenada Industrial Development Corporation, of which the Chief Executive Officer is a woman, was ranked Number One (1) among Investment Promotion Institutions in seventy-seven African Caribbean and Pacific (ACP) Countries by the Global Investment Promotion Benchmark 2012 of the World Bank Group, and the Immigration Department of the Royal Grenada Police Force received the United Nations Public Service Award in 2012.  Moreover, the World Health Organisation (WHO) identified Grenada as one of three countries globally with the lowest maternal mortality ratio.  In addition, Grenada is the first Member State of the Organisation of Eastern Caribbean States (OECS) to have advanced the OECS Model Family Laws by having three (3) passed in the Houses of Parliament, and is the only Caribbean State to have accessed grant funding from the United Nations Trust Fund to End Violence against Women (Cycle 15 – 2011), to assist in the implementation of laws and policies on violence against women.  

However, Grenada’s economy is negatively affected as a result of the international food, fuel and financial crises, now identified as the global economic recession, noting that it followed closely on the heels of the devastation caused to Grenada by Hurricanes Ivan and Emily in 2004 and 2005 respectively.  One of the major challenges facing the country is its debt burden.  Notwithstanding these, the country has made significant progress in addressing issues facing women and girls.  

During the period from 2010 to 2012, there were improvements to the status of women in Grenada.  The main advances were legislative and policy reform and facilitating implementation of the laws and protocols on gender-based violence.  However, other components were not ignored.  

In 2011 to 2012, Grenada presented major reports to the: 

· Committee on the Elimination of Discrimination against Women; 

· MESECVI Second Multilateral Evaluation Round (unfortunately, however, it was submitted too late for analysis); 

· CIM-OAS Survey on Violence against Women (at the OECS Roundtable) 

· UN ECLAC Gender Equality Observatory

· United Nations Secretary-General’s coordinated database on Violence against Women.   

II.
FOLLOW-UP ON IMPLEMENTATION OF THE INTER-AMERICAN PROGRAM ON THE PROMOTION OF WOMEN’S HUMAN RIGHTS AND GENDER EQUITY AND EQUALITY; THE STRATEGIC PLAN OF ACTION OF THE CIM; AND THE INTER-AMERICAN CONVENTION ON THE PREVENTION, PUNISHMENT, AND ERADICATION OF VIOLENCE AGAINST WOMEN, “CONVENTION OF BELÉM DO PARÁ"

Legal Reform

During the last two years, the following pieces of legislation were passed and brought into force: 

· Domestic Violence Act (2010) which replaced the Domestic Violence Act (2001):  

· Includes all forms of abuse between persons in domestic relationships including physical abuse, economic abuse, emotional abuse, intimidation, stalking, harassment and damage to property. 

· Defines domestic relationship to include spousal, common-law, visiting and dating relationships, as well as relations by blood and adoption.  

· Details and expands the responsibilities and obligations of the Police. 

· Also details the rights of victims. 

· Simplifies the process for seeking Protection Orders and widens the range of protections that can be provided by the Magistrate to the victim.  

· The Child (Protection and Adoption) Act (2010) which replaced the Child (Protection) Act (2001) includes: 
· Mandatory reporting by professionals in the care and service of children if there is knowledge or suspicion of any form of child abuse; 

· Defines “child in need of care and protection” to include all forms of physical, sexual and emotional abuse, as well as exposure to domestic violence, neglect, and abandonment; 

· Provisions for adoption; 

· Establishes the Child Protection Authority as the single agency responsible for addressing matters regarding the care, protection and adoption of children.  

· Criminal Code (Amendment) Act (2012) is now in force.  Some relevant features include: 

· Wider definition of rape and recognition of marital rape;  

· Sexual abuse of minors includes boys under 16; 

· Increases penalties for crimes for sexual offences, such as rape and sexual intercourse with a minor;  

· Speeds up access to justice by introducing summary offences for crimes such as assault; 

· Removes the statute of limitation in regard to reporting incidents of sexual intercourse with a minor.  

· Removes the “honest belief” defence in cases of sexual intercourse with a minor, which had allowed perpetrators to claim that they had reason to believe that the child was above the age of consent at the time of the incident.

· The Education (Amendment) Act 2012 grants authority to the Ministry of Education to immediately suspend the services of a teacher who is reported to have committed any act of sexual abuse against a minor who is in his or her school.  
· The Minimum Wages Order (2011) has removed the wage difference for men and women in the agricultural sector, the last identified sector in which the wages were different based on sex.  
Policy Reform 

The National Domestic Violence and Sexual Abuse Protocol was the main policy established and put into force in 2011.  It was developed as a partnership between the Ministry of Social Development and the Grenada National Organisation of Women.  It provides guidelines to responders in their interventions to address incidents and manage cases of Domestic and Sexual Violence.  The sectors identified to form the coordinated and integrated response mechanism are: 

· Social Service Providers 

· Medical Personnel 

· Law Enforcement Officers 

· Legal Services 

Actions are being taken to redraft the National Gender Equality Policy and Action Plan, with support from UN Women.  This time, it is hoped that the process would result in a more acceptable document that is well-informed and forward-looking.  It should be able to guide the implementation of gender-sensitive strategies in relevant sectors, within a human rights framework.  The policy must also serve to ensure that the rights and interests of men and women are at the core of the country’s development agenda, and show how various Ministries and sectors can advance gender equality.  

Participation of women in power and decision-making structures

Democracy is strong within the State of Grenada, with general elections held at least every five years to elect Parliamentary Representatives for each of fifteen (15) constituencies who form the House of Representatives (Lower House of Parliament).  The last General Elections, held in 2008 resulted in two (2) female Parliamentary Representatives.  Thus, women represent 13.3% of the members of the House of Representatives.  In the Senate (Upper House of Parliament) where Members are selected, there are thirteen (13) members, three (3) of whom are female, representing twenty-three percent (23%).  The President of the Senate is female.  All of the females were selected by the Government.  There are two (2) female Ministers in the twelve-member Cabinet of Ministers.  Therefore, seventeen percent (16.6%) of the Ministers of Government are females.  

Women’s active participation in elective politics is being encouraged by the Women’s Parliamentary Caucus formed in 2010.  It is made up of past and current female Members of Parliament from Government and Opposition parties in the Lower and Upper Houses of Parliament.  One of its stated objectives is to mentor young women in the art of politics and leadership, and encourage them to enter active politics.  

Grenada also conducts an annual exercise entitled “Youth Parliament”.  This is a series of parliamentary style debates that are held throughout the State, giving young men and women the practice of using parliamentary rules and procedures in conducting debates.  A significant number of debaters in these exercises are young women. 

The two (2) political parties with representation in Parliament have Women’s Arms.  They have also stated their desire to increase women’s participation in all levels.  

The Senior Managers Board is the highest body in the Civil Service.  It is comprised of all Permanent Secretaries and Heads of Government Departments.  As of June 2012, there were twenty-one (21) females and twelve (12) males on this Board.  Its Chairperson, the Secretary to the Cabinet and Head of the Public Service, is female.  

In the labour sector, seven (7) Trades Unions are affiliated to the Grenada Trades Union Council, the network of trades unions in Grenada.  One has a female President, who is also the President of the Council.  Two (2) trades unions have female General Secretaries.  The Grenada Chamber of Industry and Commerce is headed by a woman.  

In the financial services sector, none of the banks nor Insurance Companies has a female General Manager, and one (1) of the twelve (12) Credit Unions has a female General Manager.  

Elimination of violence

Data compiled by the Central Statistics Office based on records received from the Royal Grenada Police Force and the Domestic Violence Unit, have indicated that 279 females and 57 males (a total of 336 persons) reported domestic violence in 2010 and 388 females and 74 males (a total of 462) reported in 2011.  From 2010 to September 2012, the killings of 5 women were attributed to intimate partner violence.  In regard to sexual violence, data from the Royal Grenada Police Force show that an average of 177 cases was reported each year for the last 5 years.  

Grenada is now implementing two projects aimed at reducing domestic and sexual violence against women through effective implementation of laws and national policies.  One is funded by the United Nations Children’s Fund and the other by the United Nations Trust Fund to End Violence against Women.  The main strategies are Capacity Development, Prevention, and Strengthening Response Mechanisms.  The actions are implemented under the guiding principles:  

· Adopting a human-rights based approach 

· Investing in gender-equality 

· Working in partnership 

· Employing culturally appropriate measures 

A National Strategic Action Plan to Reduce Gender-Based Violence (2013 – 2017) has been drafted.  It was developed based on research and consultation and is now being edited for presentation to Cabinet.  Sexual Harassment legislation is on the legislative agenda.  

Education

Formal education at the primary level is compulsory for all children and universal secondary education was implemented in 2011.  Based on statistics from the Ministry of Education, student enrolment at the primary and secondary levels is as follows:  

	Student Enrolment by Sex, 2011 - 2012

	 
	Male
	Female
	Total

	Secondary Schools 
	5175
	5155
	10330

	Primary Schools 
	5942
	5568
	11510

	Total
	11117
	10723
	21840


Women and girls continue to access higher education in greater numbers than men and boys, but men and boys have higher enrolment in the fields of technology.  Graduation records at the T.A. Marryshow Community College, the national college in Grenada, demonstrate this.  

	Graduates from TAMCC 

	Year
	Arts, Science and Professional Studies
	Applied Arts and Technology
	TOTAL

	
	Male
	Female
	Male
	Female
	Male
	Female

	2007
	79
	304
	111
	60
	190
	364

	2008
	109
	277
	96
	75
	205
	352

	2009
	108
	394
	125
	80
	233
	474

	2010
	118
	462
	114
	75
	232
	537

	2011
	121
	348
	92
	47
	213
	395

	Source: Registrar, T. A. Marryshow Community College
	
	


Many adolescent mothers continue to be excluded from mainstream formal education due to cultural practice and resistance by some educators.  However, the Programme for Adolescent Mothers (PAM) is filling this gap for some teenage mothers.  The issue will also be addressed in mainstream schools. 

Situation of women in respect of work 

High unemployment and underemployment remain a significant challenge.  The most recent unemployment statistics reveal that in 2008, the total unemployment rate was 24.9%.  However, the rate of unemployment among men was 17.9% while it was 31.8% among women (Central Statistical Office).  

	Table 1: Employment and Unemployment (2008) 

	Category
	Number of Males
	Number of Females
	Total
	% female (of total) 

	Labour Force
	23493
	24088
	47581
	50.6

	Employed
	19295
	16427
	35722
	46.0

	Unemployed
	4198
	7661
	11859
	64.6

	Unemployed youth (under 25 years)
	1999
	2978
	4977
	59.8

	Unemployed adults (over 25 years)
	2199
	4683
	6882
	68.0


Resulting from the amendments to the Minimum Wages Order in 2011, equal pay for equal work is now fully integrated into regulations for all categories of occupations.  However, it is estimated that the average wage for women is still lower than the average wage for men due to pay inequity (unequal pay for work of equal value) and the division of labour based on sex.  Employment still falls along traditional gender lines, most notable in the construction industry, wholesale and retail trade, and hotel and restaurant sectors.  
The division of labour based on sex is slowly being corrected due to force of need, modernisation and the efforts of Government and stakeholders involved in mainstreaming gender.  As examples, a course is being held for women in information, communication and technology; a programme to encourage women to engage in playing and officiating football is being implemented; both boys and girls are exposed to technical education in all secondary schools under the programme to refocus the curriculum; and more girls are accessing tertiary education in fields previously taken by males only.  

Situation of women in respect of health

Grenada is among the three countries that have the lowest maternal mortality ratio, sustained at 0.00 (WHO).  Antenatal care coverage is 100% with all expectant mothers accessing health care at least once during pregnancy and 99% of all births are attended to by skilled health personnel.  

National institution responsible for the advancement of women

The Government of Grenada has taken steps to strengthen the national machinery for the advancement of women, which is the Division of Gender and Family Affairs, of the Ministry of Social Development.  In 2009, a “Functional Review of the Ministry of Social Development – Grenada” was completed.  It made specific recommendations to build the technical capacity of the entire Ministry, including the Division of Gender and Family Affairs.  Several of the recommendations have been implemented.  

The Division of Gender and Family Affairs is now comprised of seven (7) permanent established posts, and ten (10) contractual positions.  The Senior Programme Officer is the head of the Division of Gender and Family Affairs.  The work of the Division is grouped within four (4) main programmes: 

· Achieving gender equality 

· Eradicating gender-based violence

· Strengthening families 

· Increasing opportunities for women’s empowerment 

III.
FUTURE ACTIONS 

Legislative reform would continue, with attention to be placed on the following draft legislation that can advance the status of women in the Grenada: 

· Child Maintenance Bill 

· Protection against Sexual Harassment Bill 

· Spousal Maintenance Bill

· Status of Children Bill 

Implementation of programmes to enforce legislation and protocols on gender-based violence would also continue with training and other capacity building measures, strengthening mechanisms in key sectors and public education.  Primary to this would be continued training for law enforcement, health, social and legal sector professionals; improving the quality and consistency of services; developing systems for data collection; and public education and sensitisation to reduce tolerance for and incidence of GBV.  Further, the National Strategic Action Plan to Reduce Gender Based Violence 2013 – 2017 would be recommended to Cabinet for consideration.  

The National Gender Equality Policy and Action Plan would be redrafted and implemented to provide the framework for advancing gender equality in all sectors in Grenada.  In addition, the recommendations made in the Concluding Observations from Committees on the Convention on the Elimination of all forms of Discrimination against Women (CEDAW) and the Convention on the Rights of the Child (CRC) will be implemented.  


Grenada would also ensure that it continues to meet its obligations under the Conventions, including the Inter-American Convention on the Prevention, Punishment, and Eradication of Violence against Women “Convention of Belém Do Pará.”  The State also recommits itself to take action to implement the Inter-American Program on the Promotion of Women’s Human Rights and Gender Equity and Equality and the Strategic Plan of Action of the CIM.  




� FILENAME  \* MERGEFORMAT �CIM03377T01�








