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Measures being undertaken by the
Ministry, in addition to labor inspection, to
promote the enforcement of labor laws

_ .and effective exercise of FPRW?
2 Therﬁnufstry or some t !me cf‘mas embarked on

an OUTREACH PROGRAMME to educate the
populace on labour laws and good labour
relations practices. This along with labour
inspections has played a role in maintaining
the harmonious industrial relations climate that
now exists in the country. The Ministry has also
instituted Town Hall Meetings, which allows
for the public to meet with the Hon. Minister to
discuss labour and social security issues.
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Measures being undertaken to strengthen labor inspection
systems (including ongoing training and
professionalization, among others).

i In 35 e 0 SRS SINER " Tabour Mspectors
within the Ministry, we have embarked on
regular in-house training which includes role
play and simulations. The lessons learnt have
enabled the Inspectors to better understand
their roles and function when dealing with the
public. The Inspectors have found that
employers are more receptive when they are
patient and the reasons for the inspections are
explained. We have also found that where
employers are knowledgeable in respect of the
labour laws, the Inspectors are better able to
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